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ATTG-DOR

OrIES H1E1 4H CHEF OF ANLIS SOINAR
16-18 JULY 1980

Hampton, Virginia

1. The fourth TwAO Chiefs of Analysis Seminar spnsmed by cupational
Research and Analysis Division (ORRD), of the Training Develoments
Institute (TDI), Ft. Monroe, VA was held at the HIpton Holiday Inn,
Hampton, Virginia, 16 thru 18 July 1980. The major thes of this seminar
was the TRADxC Basic Skills Education Progrm Curriculum Delqpit
Project, "Soft Skills or Extended Analysis, other Front End Analysis
Alternatives" and related topics were also addressed.

2. The purpose of the Chiefs of Analysis Seminar is to provide a forum in
which the TRNAC service schools chiefs of malysis can interact with
their peers, the TRADC agencies tasked with various aspects of Front id
Analysis, other military services representatives, and aers of the civil-
ian community; as well as be briefed on state-of-the-art research and pro-
cedures that may be use ful to their respective schools. The presentations
were not meant to reflect official TRADOC views on the subjects. The
intent of these seminars is to permit the service schools and invited
speakers to present their opinions on varied subjects and solicit feedack
so as how to better our Job aid Task Analysis efforts.

3. The seminar agenda and a list of attendees are inclosures 1 and 2,

respectively.

4. Executive Summary of the Presentations:

a. NelcoxmeApening lemarks. WAC Hark Pilgrim, Chief, Ocptional
Research and Analysis Division, welcomd seminar attendes, on behalf of
COL Nerone, Director, TDI, to the fourth TMDOC Chiefs of Analysis Seminar.
He restated the general goals of the seminar progrem aid this seminars
theme.

b. Basic Skills Dduation Progrem (BSW) Curriculum Dvelq nt Project
Overview: Project Abstract. The existing Basic Skills Eucation Progrm,
a major ccqomnent of the ArW Contining Niucation System (AM#), wil be
redesigned during the nut 5 years. Ths redesigned OW will provide
soldiers educational skills needed to be awarded a WS and to progrs
through an Army career in that secialty. The redemigned OW will be
taught in two phases ad will include ftur bogrm with aorting
miniima ometeny tests ad curriculun to provide soldiers the qpoirmity
to develop the prerequisite skills. MC Pilgrim started off the ft ml
program with a presentation on the becground ad the rationale for the
new, functional aroch to 1v. as outlined in g-neral terse the four
functional areas, MOB Specific Baseline Skills, Life Cping Skills,
Larning Strategies, and Engli a-A-Semom Language. on alao gave a

Sdesciption of what the various projects involved, how they interfae , ad
what these will d, to improve he current 3W. In general he eqslained

Avail and/or
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how the imp umntaiton is perceived and that reoure iplications, both
monetary and manpwer, are issues which aD is addressing no, that pro-
ject concepts have been articulated in more detail. The presentation pro-
vided a "big picture" approach which was to be fleshed out by esentations
on the individual project arem. Fact sheet and slides are %Iolosure 3.

c. Word Frequency and Criticality Analysis Pr o ect: Concept and
Procedures Project Abstract. Among implementing plan actions, set foth inTRADOC Regulation 621-1, is the performance of a word frequency ad aiti-

cality analysis for specially selected MS . The ultimate purpose of the
WCA is to improve soldier proficiency. By design, valid E-A will insure
development of sound W curricula which, in turn, will enhane soldier
stcess in both school and unit training. Dr. Alexander Longo pented
the purpose and concept of the Woxd Criticality Analysis project a it
related to the total EEP program. He described how the output of the pro-
ject would be used as government furnished material for the WW contracts
in order to assist the contractors in their analysis and deveOLpat of
curricula. He also explained the need for the rapid response of Input from
the schools as well as stating why the specific procedures were a Wti and
bow the priority system had been developed. He provided soe feedback on
the current status of the developments. Supporting narrative and slides
are inclosure 4.

d. English-as-a-Second Language (EL) Project Abstract. UL treats the
understanding of the language and culture needed to be m effective soldier
in the US Army. The ehasis is on developing skills in reading and
speaking the English language and understanding the idiom peculiar to ACV
training and service. Equal emphasis is placed on understanding the
American culture and acquiring the non-linguistic skills needed to be an (
effective American soldier. Dr. Rnald Spangenberg, who was instrumntal
in developing the initial program concept for BW, provided background an
how the ESL program was tailored to deal with the growing numbers of
soldiers who have English as their second language. He explained the
working relationship with the Defense Language Institute-English Language
Center (D-EKC) at Lackland, Air Force Base, to identify problem areas and

' !possible training strategies for these soldiers in acquiring the functional
language skills necessary to oplete Initial Entry Training (IfT). go
described how soldiers try to get through nff using non-verbal ams, and
the danger of this. It was indicated that traditional English training
ignores many of the Army specific manirqs and actually confuses no-nativeA speakers. This project will overcome these problems. am also explained
how S fits into the total program, ard addresses a distinct branch for a

'sizable sub-set of the In soldiers who have unique MW problem, L.
Supporting narrative and slides are inclosure 5.

e. Life Coping Skills: Project Abstract. Coping skills are thone
copetencies that enable the soldier to adapt, adjust, or otherwise uc-
ceassfully deal with the dmands associated with Army life. These are devel-
oped in seven broad functional areas: (1) knowledge of the military
system; (2) coping with personal pcOblmef (3) coping with family yrobli;
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(4) health education; (5) financial affairs; (6) dealing with others; and
(7) civic responsibilities. These skills are normally acquired from many

A sources and are progressively learned throughout military service. They
are oua to all NOS but vary by grade. II7 Anthony P. Sabino d ribed
the way that his project was approaching the noni-M related causes to
attrition from both IMT and enlistment. He clarified how problem (ranging
from financial to marital) have direct relationship to the soldiers ability
to cope with Army life and when added to other BS problesm, often result
in failure. He explained that a portion of his research deals with the
leaders and their ability to resolve young soldiers problem. One approach
to this is to prescribe general problem solving techniques so that a
soldier can transfer then to both his personal and professional life.
However, traditional leadership involvemnt is still a major factor in
their areas. Supporting narrative and slides are inclosure 6.

f. BSEP Baseline Skills Project: Project Abstract. Baseline Skills
are those prerequisite competencies without which a soldier oanot be effi-
ciently trained or perform adequately on the job. These are the reading,
writing, arithmetic, and listening skills normally acquired during elemen-
tary school. These fundamental skills are assumed to be possessed by all
enlistees at the time of enlistuent-the initial entry training programs
are based on this presumption. For example, a soldier to be trained as a
Cavalry Scout (19D10) is assumed to be able to recognize whole numbers; add
or subtract 3-digit numbers; and know what angles are and how to measure
them. These baseline skills are required for the soldier to lezn (be
taught) how to convert a grid azimuth to a magnetic azimuth-an element of
the critical task of land navigation. The MS Baseline Skills may vary by
fEB and ?WE skill level. W3J Robert Begland presented more of the basic
rationale for the total program, having served on the 9W Task Foroe. His
specific topic, Baseline Skills, was presented as the major keystone for
curriculum development effort that will be MfS related such that the
Baseline Skills project must be as ocrrehensive and innovative as
possible. Project development consists of a mlti-phase contractual
effort, which includes analysis, clustering of prerequisite, diagnostic
test and design specialist. He explained the rationale for the phasing and
how the Request for Proposal (RFP) was developed such that it would provide
needed analysis data which would benefit the schools at the sams time it
was gathering data for the BSEP program. He described the scope of the
project, the school involvement and overall approach. He further
exaplained how the contract included test development and design specifica-
tions which would further aid the follow-up development efforts. Hebriefly touched on the research model that had been developed to support

the oontract, and which would be briefed by the authors later in the semi-
nar program. Supporting narrative and slides are inclosure 7.

g. NOS Specific Baseline Skills Project: J Allison described the
three contractual projects, which in 15 months will conduct three different
versions of the total progrm for six MOS. He explained how this will both
allow the Army to find out if the overall Baseline Skills concepts will
work in Army In and develop approaches that will be provided to the major
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developers as smem proven or tried alternative aproaches conducted wder
some different conditions. He explained that the reasons for the on-
current deveopmnt of his project aid Baseline Skills Analysis desctibld
by 1Wi Degand were driven by the progra priority, but that the feeftW
from the pilots would be suff iciently timely to alloI proper use of the
information prior to development of curricula for 100 other Me. Te
program allows for the efficient time schedule and also provides very
uale data to the &WI~ even if the concepts should prove to be less thaI

practical. Supporting narrative and slides are inclosure S.

h. Hierarchical/Procedural Analysis Model for Prerequisite Skills
(Doctors M. David Herrinl, University of Southern California, Charles
Reigeluthp Syracuse University). This presentation consisted of two
phases. The first phase was a deoiption of the model, the rationale forwhy it would be best suited for the BSE effort and how the model included

trhthe procedures wonayih act reual tasks h nd Aie the presen-
"tane wask" n inter itio ite inalwhsincwas uhta the prenrstoonheoe
drl of anecanalystepsd ar identiwaied intherough a he wleo differael
taskse anlloing kestios and disusie uri the procestsk Tr he floortha
wt ein the dwhypmit oulth or should be tenequorsefio siealdn

4 aid prvic scoledti as inpinsa which acta colaayt analyst weuld taken
thoug dtbl-heck proe wthe acre arefl. They cononclded ith pse-
tion what itertal paageld includeand plsnes too vaat the

prokleo an aairs Defnsea Scol Ft Baliss, throthea voe oar dfuturent

asks, esarchin qustiote andshusgton) drn he pressted the atol
and throfin tecurentirsahons LearnPins trihaeis analyth iit w-
o donlethe or Lroernin StEratges carefully. TeyLairded wie t

i. earingStrteges:Pasarc an Spliationsr arr the els

disentreorizedtwhchavenfailedasohofnen, they mStrlearneto ineed beore~w
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mismatch between the task analysis reports provided by DAWM contractors
requirements of and Training Developers, Mr. Klesch discused the use of
Logistical Support Analysis task analysis outputs. Mr . Klesch described
the actual information and format of the output reports, and ellicited ccm-
mnts on ways that a "crosswalk" or OmatrixN cald be worked out, such
that information currently available but in a different format could be
used without requiring TRRMC training developers having to reanalyse
tasks. The only alternative to this would be to require the engineering
contractor to sub-contract for a skilled trainer to translate it (1BA)
into a coaatable JTR form at a cost to the Government. The presentation
was an "appetizerm to meetings scheduled later in the fall which will
address equipment contractor responsibilities to training develogPents.
Supporting narrative and slides are inclosure 10.

k. Scenaro Analysis: An adjunct analysis approach for omqlex job
functions (LTC Jimmy Mitchell, Occupational Neasurement Cater, Air Force
Training Comand). LTC Mitchell presented the results and proms of an
Air Force conducted analy-sis of ground defense role for Security
Policemen. Rather than analyze tasks, an aproach was adpited which cm-
bined threat analysis, collective analysis and Jury of Experts to develop a
task list. The process began by surveying over 1,100 Air Poroe personnel
of various background and type i.e., enlisted and officer security police
at middle and senior grades and Air Force staff mers with combat
experience from all major comands. They achieved over a 900 return in 38
days, and the information was broken into tasks, equpment ad training
reocmindations, which they correlated across the various categories of
personmel. The results were remarkable, In that very strong agreement was
found to exist across all groups on the sane survey items. When this
information was copared to tasks, doctrine and equipment used by the Army
for installation defensive operation, their's was a high correlation. This
was significant since the information was developed, not from subject
matter experts or analysts, but frau responsible people evaluating a soe-
nario and trying to ascertain what training would counter the threat. This
approach may be used in various situations as an alternative method to Cap-
ture a larger portion of a total job or mission. Supporting narrative and
slides are inclosure 11.

1. Soft Skills/Extended Analysis: Chapter 9, TRNOC Paqphlet
351-4 (T), JTA Hondook, OW Robert Begland). WJ Begland presented the

* results of what has proven to be a 15 month project, to capture the essence
4 of aeoft skills, define it and then develop an analysis prooedure. The

answer was so elusive, J Begland reported, because he was looking for a
single model that would address "soft skills" adequately. After a great
deal of research and many false starts, the ansr is that no single model
works for all situations, that principles and outcomes mt be used to
ophiize the pproaches which are available, and that in fact, analyzing
soat skills is itself a soft skill, which b definition, requires multiplesolutions to be suioessful. Be explained that the heart of the soft skill
analysis wilA be the Exened nalysis aproech to transfer tasks, briefed
earlier, but that it is only the core and a nuiber of other tachniques or
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approaches must be considered to capture the variable facets of complex
tasks. The daft of Chapter 9 will be ready for distribution in the
August/Septater timeframe. Supporting narrative and slides are inclosure,
12.

m. Job Performance Aid for Job and Task Analysis. OK. Bernard
Silverberg) Mr. Silverberg briefed the results of the SO study that pro-
duced a very interesting Job Performance Aid for Job and Task Analysis,
based on the Job and Task Analysis Handook (TIADOC PM 351-4) and had
coies of the draft JPA for carry away handouts. His presentation wnisted
of highlighting areas of the draft while the Chiefs briefly skimmed through
it and asked questions. The JPA promises to be a very useful tol for
schools analysts, as it is omrehensive enough to be used as wkbook in
conjuction with the Handbook. It will ultimately be prcduoed in a handy and
durable format, to be used anywhere job and task analysis nust be
performed. Supporting slides are inclosure 13.

n. Panel Discussion (3 section) Soft Skills, BSD, Critical Task/Site
SelectionMJ Degland, @ T Tarr, Mr. Silverberg). The Panel disossiaw
were organized around the above three topics, and were intended to be wrk
and/or discussion sessions, not neooessarily restricted to the specific
topics, but in related areas. The sessions lasted a total of 3 hours, with
a lunch break in the middle, and with same members having to depart for
plane oonnections. However, from all indications the panels were very
informative and lively, and allowed more indepth discussions on sam of the
presentations and this resulted in very healthy cross talk between schools
and a good exchange of ideas.

o. Closing emnts and Wrap Up (L C Pilgrim and CFT Tarr). LTC
Pilgrim mae a brief wrap-up which ended in a sincere request for on ts
on all topics and activities briefed, eqecially BMW, as that would be
effecting everyone quite soon; he ended by expressing his apreciation to
the speakers and the attend ee. CPT Tarr made sam administrative cMits
and mae a plea for school assistance in reommnding topics and speakers
for future suuinars, especially in the area of innovative activities by the
schools themselves, and thanking everyone for their operation and
attention.

61
13 Inci DMW T. PItM
as LTCV, AR

Chief, Occuational Reserch a d
Analysis Division

cf:
Seminar Attendees (1 ea)
Defense Technical
Information Service (1)
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16 July 1980

FOURTH CHIEFS OF ANALYSIS 
SEMINAR

SUMMARY AND AGENDA

16-18 JULY 1980

1. THEME: The basic theme of the Seminar is to be NBSEP;
Contract Development Research and Implications for Contract
Accomplishments."

2. GENERAL TOPICS: To facilitate the general theme and to
& update the chiefs on some related OR&A activities, the following

topics will be addressed during the Seminar.

Hierarchical/Procedural Analysis - Techniques
Learning Strategies
Life Coping Skills Research
Soft Skills/Extended Analysis
Computer Compatible Clustering Procedures
English-As-A-Second Language
Critical Word Analysis
JPA for Analysis
RETO UPDATE (Topic included for Cliefs interest)

3. AGENDA: Presenters and Summaries.

First Day:

0815 - Registration

0900 - Welcome - COL Nerone and LTC Pilgrim

0930 - BSEP Overview: LTC Pilgrim
This will be a status report overview of the
TRADOC BSEP Curriculum Development Project.

1000 - Critical Word Analysis - Dr. Longo
* Presentation on purpose and school responsibilities

and current status of the Word Criticality Analysis
Project.

1030 - English-as-a-Second Language - Dr. Spangenberg
4 A status report on this project and outline impli-

cations for schools.

1130 - 1300 - LUNCH BREAK

1-1<I _ _



1300 - &li Coping Skills - NAJ Sabine and NAY Nelson
Report on research activities and outcome of Life
Coping Skills Project. 9

1400 - U3P Baseline Skills Contract - NAJ Begland and
CPT Tarr
A report on goals of major contract, anticipated
"bonus effect,* school involvement and general
concept of total project completion. Will include
reference to SSP activity reports next day.

1530 - MO0 Specific Baseline Skills Contracts - MAJ Allison
A presentation on the three contracts, activities
and goals for 10 on 05Cr 313, and 6?IK/U/V/Y
series of 105.

1630 - no Rost Cocktail Hour - Holiday Inn

Second Days

0830 - Hierarchical/Procedural Analysis Model - Dr. Merrill
and Dr. Reigeluth
This two phase session will consist of a
presentation on the analysis model and procedures
to include computer compatible format. A
discussion/workshop will have schoole working with
some examples.

1130 - 1300 - LUNCH BRIAR

1300 - Learning Strategies - Dr. Harry OHeil
This is a seminar in which guest speaker will
present his concept on this activity and lead a
discussion on its application to military environ-
Ment.

1400 Skill Performance Aids - Mr. KLesch
Logistical Survey Analysis and inompatibility
reletionabip to Job and Task Analysis. Cross over
from Equipment Development Contractor -to Trainer

1500 - Scenario Analysis - LTC Mitcbell (USAF)
An adjunct technique for analyzing leoftm jobs.

Third Ay

0830 - Soft Skills/Extended Analysis - IEAJ Begland
Presentation on work being done on development of
transfer task analysis.

1-2
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0930 - JPA for Ana1ysis - Mr. Silverberg
Ae Presentation of project status.

1030 - RETO IPR Overview - KAJ Josey
Brief overview of RETO status.

1130 - 1300 - LUNCH BREAK

1300 - Panel Discussion - Soft Skills, BSEP, Critical Task/
Site Selection
A panel/seminar discussion of these topics, their
relationship, and interaction.

* 1530 - Closing Comments, Wrap Up, Future Activities

1600 - Termination/Depart

1-3
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FACT SHEE

DCST/TD1

LIC Pilgriw3600
15 July 1960

PURPOSE

To provide information cm Basic Skills Curriculum Development Project
for the Chiefs of Analysis Seminar, 16 - 18 July 1980.

FACTS

1. The Basic Skills Education Program (BSEP) is the Army's on-duty
education program for enlisted personnel deficient in basic skills.
In reviewing the Army Continuing Bducation System (ACES) in 1979, the
Assistant Secretary of the Army found that a BSEP program based on
traditional academic goals was inadequate to meet the Army's need to
provide functional job-related basic skills nor did it provide a func-
tional literacy program which reflected state-of-the-art in adult
education.

2. To implement the recommendations of this study, Department of Army
tasked TRADOC to develop an Army specific BSEP. The Training
Developments Institute (TDI) will prepare the program curricula as
tasked in TRADOC Reg 621-1, Basic Skills lducation Curriculum
Development Project. Specific functional areas of the project are:

a. NOS Baseline Skills

b. Military Life-Coping Skills

c. Learning Strategy Skills

d. English-as-a-Seoond Language Skills

3. W :S baseline skills are the reading, writing and coptatioCR-

petencies required to absorb training and to perform effectively in an
assigned M[S. The functional approach to BS recop izes that the
presence or absence of these skills in any individual is not deter-
mined by standardized reading tests and that progrms designed to
raise standard test scores lack sufficient focu to bring individuals
to the desired level of competency in the time available.
Consequently, TRADOC proposes to develop tests and instructional
materials to address specific MOS-related skills requirements based on
detailed analysis of the learning requirements of each MOS.
4. Army life-coping skills are those omp etencies which enable the

soldier to deal successfully with the day-to-day associated
with Army life. The military already addresses many life-eaping
problems in separate program (such as drug or alcohol abuse) but has
never considered life-oping skills as a total educational requirement.

3-1



DCfT,'1U is July 196

PJM To ycrift information an Basic Skills Ocicalu
Develpnt Project for the Ciefs of Analysis Seminar, 16 - IS July
1960

An Army Life-Coing Skills Program will be devlapd for those
trainable skills which are related to, soldier ofteotivemsu in 5sve
functitonal arems

a. Krxmlede at the military system

b. Coing with personal problm

c. Coping with family ptblm

d. Health education

e. Pirtmiial affairs

f. Dealing with others

g. Civic respotsibilities

S. Larning stratey sills asist the soldiers in useting owe
learning reuremnts by Imroving iflity to eaidr*. c m , ebme
ad retriv infsimtion. rAwning strategis w~eie deoI mt
of efficient and independent learners. Larning strategy skills
directly Ipct upon soldie trainability ad becmn * Jq ~atmt In
the Army enviremt which includes a reaiemet to empLoy a large
number of rm and omd equipmet systm.

6. The Biglish- - 9Sood Li*nlpa oI I'- is ia~ at dsvelin9 the English language proficiency of non-native lanpage qasers to
the level required to fumction effectively as soldiers in th W MuW.
Language deficits and cultucal do have hda significowt instive
isct an trainability In Initial entry training and also iqpt ni3,-
tively upon job perfarmnce. Functioasl mimporme spedific
language required in military training md prparation fmr tim

7. The Axpoed fmcdomal Basic Skills 3Mtcn Pragri will1
require:

a. An identification of skill requic 1 in the Varian
comoets.

lerbn.Alann analysis to termnth ettpof poon g.

3-2



1960.

d. specific training modules to provide Job and unit assignivent
related basic skills ca V tencies, Including soldier guides, trainer
-uie, and managmnt PUM.

e. Trainer training prgm (if nede)

f. nelmnatation of predetermined evaluation p~lan to determine
hon adequately program goals are achiieved. prim indicators of
program success tKMMI include course attrition, field attrition, lost
time and job performance.

B. 2DI will be conducting this project with in-house aseets, with
contractors and by tasking the DUL-iglish Language Center.

K)XN1S Or CIOrACT

ADDRSS:U.' V'JM tWCATIM:
W-Mme A-VW=F3M~/3606/3G09/36o00 I

ATMN: TG-DOR At (604)727-3607/3608/3609/3600 Moo 1,
Ft. Monroe, VA 23651 Ft 3onrof

(Inside most)

AMiCN OMFCEM:
BSDP Project* ....... .......... .*IWC! Mark Pilgrim
Life Coping Skills .......................?~ W Ta Sabino (727-4425/2627)
Learnfing Strategies.............o *9e. .r. L1arry Bronn
t.OS Baseline Skil...... ................ CPT Mon Tarr
3 NO Specific Baseline Skills

(signal & Helicopter Repair IS) ....... W 1Luke Allison
English-as-a-Second .wp........... D *eom am Scow~bera

Miami, Infintry
Director, Training pevetcnt
Institute
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BASIC SKILLS EDUCATION PROGRAM CURRICULUM DEVELOPMENT PROJECT

BRIEFING SYNOPSIS

PRESENTED AT THE ORAD CHIEFS OF ANALYSIS CONFERENCE

16 - 18 JULY 1980, HAMPTON., VIRGINIA
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AR - POLICY

PROVIDE Ott,-DUTY,' JOB RELATED

BASIC SKILLS DEVELOPPIENT FOR
THE SOLDIER WHICH WILL IMPROVE"

**LIYrELIIrqOD OF PERFOPJIING SATISFACTORILY

BOTH IN TRAIG AND O THE JOB

*CAPABILITY OF FU.tlTIOIIING EFFECTIVELY

IN THE ARMlY COIlMUQNITY OUTSIDE THE
IMMEDIATE IWORK SETTIG

THE ARMY HAS A BSEP PROGRAM RUlN BY EDUCATION CENTERS WORLDWIDE.
THE PROVIDE JOB RELATED AND ENGLISH LANGUAGE EDUCATION. HOWEVER,

THE SERETARY OF THE-ARMY AFTER STUDYING OUR ON-DUTY EDUCATION
* PROGRAMS DIRECTED THAT A MORE FUNCTIONAL-JOB RELATED CURkICULUm

BE DEVELOPED TO SATISFY THE GOALS OF PRESENT POLICY.

3- .
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TARGET I :1TIFIED

ftca r

TRADOC WAS TASKED TO DEVELOPE AN ARMiY SPECIFIC BSEP IN THE 4ARS
SHOWN1 - IT'S A 5 YEAR PROJECT.. BEING DONE IN-HOUSE,, BY CONTRACT AND
BY DEP!NSE LXIGUAGE iNSTITUTE. IT WILL REPLACE THE PRESENT BSEP
AND ITS M1ORE TRADITIONAL LITTLE RED SCHOOL HOUSE EDUCATIONAL
APPROACH WITH A TRAINING PROGRAM DIRECTLY RELATED TO THE SOLDIERS
r-OS AND DUTY REQUIREMEN0TS.

3-60



TEFIRST PROJECT AREA IS MiILITARY LIFE COP1116 SKILLS
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!MILITARY LIFE

COPING SKILLS

THOSE COMPETEICIES WHICH

ENABLE THE SOLDIER TO ADAPT .,

ADJUST ,,, OR OTHERWISE

SUCCESSFULLY DEAL WITH

DEMANDS ASSOCIATED

WITH ARMY LIFE

.. . .. .. ... . .. . . i" t' . : ... : , ... .. ." " - .. ", .... ... .__-_

WE WILL DEVELOPE CURRICULUM FOR THOSE LIFE COPING TASKS WHICH

ARE TRAINABLE, AND DIRECTLY RELATED TO THE SOLDIERS JOB, HIS

GENERAL DUTY ASSIGNMENT AND MILITARY LIFE EXPERIENCES HE WILL

hFACE. ONLY TRAINABLE SKILLS EFFECTING PERFORMANCE WILL BE

ADDRESSED.

3-8
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FUMCTIO-41AL AREAS
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THEFICTONL r HW EEWL GUDE RNALSSI
IDENTFYINGTASKSTOB TRANED TISBINGDOEIHUS-

4 TO ASSRE IT I SOLDIE NEEDIOIENE AD FUNIOIAL
LOALLWSCSTM

REFRRA 0ERIC

IDNTFYN TAK OB- RIE.TISI EN OEI-OS



.rr ~ ~ A'TARGET

THE SECOND AREA OF THE PROJECT IS LEARNING STRATEGIES SKILLS.
AGAIN, THE NEEDS ANALYSIS IS BEING DONE BY TDI.

I IV..1



LEARNItIG STRATEGIES

SKILLS

LEARNlING STRATEGY SKILLS ASSIST THE SOLDIER IN MEETING CAREER

LEARNING REQUIREMENTS BY IMPROVING ABILITY TO ACQUIRE, PROCESS,
STORE-AND RETRIEVE INFORMATION. LEARNING STRATEGIES EMPHASIZE
DEVELOPMIENT OF EFF-ICIENT AND INDEPENDENT LEARNERS.

3-110
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LEARN ING
STRATEGIES
SKI LLS

LEARNING STRATEGY SKILLS DIRECTLY IMPACT UPON SOLDIER TRAINABILITY
AND BECOME MORE IMPORTANT IN THE ARMY ENVIRONMENT WHICH INCLUDES
A-REQUiREMENT TO EMPLOY A LARGE NUM'BER OF NEW AND COMPLEX
EQUIPMENT SYSTEMS.

-ii .~ *~4~*434-12



TARGET

Oki--

I

THE THIRD AND LARGEST CURRICULA DEVELOPMEFNT PROJECT AREA ISMO

BASELINE SKILLS. THIS WILL BE A CON'TRACTOR DEVELOPED EFFORT

' : ADDRESSInG BETTER THAN 100 MOS HAVIn G A DENSITY OF 200 OR MiORE

SOLDIERS AT SKILL LEVELS I AND 2.

3-13
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110S BASEL.IIE SKILLS

THOSE PREREQU IS ITE COM1PETENC IES
WITHOUT WHICH A SOLDIER CANOT

ABSORRB TRAININ1G OR PERFORM~
ADEQUATELY ON THE JOB

WHILE LIFE COPING AND LEARNING STRATEGIES, ARE NOT ADDRESSED BY

THE CURRE3T BSEP, THIS AREA IS. THE PRESENT PROGRAMi LACKS

SFFICIENT FOCUS TO BRING INDIVIDUALS TO THE DESIRED LEVEL OF
* COMPETENCE IN THE TIME AVAILABLE.

3-1
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BASELINE SKILLS

LITERACY INDEX
-TABLE OF CONTENTS
• ,. CHARTS AND GRAPHS

MOS READING COMP
- FILLING OUT FORMS

LISTENING - FOLLOW DIRECTIONS/
PROCEDURES

COMPREHENDING MOS
INSTRUCT-IONS

COMPUTATIONAL MEASURING
ESTIMATING

- SOLVING MOS PROBLEMS

", -

CONSEQUENTLY, TRADOC WILL DEVELOP TESTS AND INSTRUCTIONAL MATERIAtS

TO ADDRESS SPECIFIC MOS-RELATED SKILL REQUIREMENTS, SUCH AS TOOSE"
O THEnLIDE, BASED ON DETAILED ANALYSIS OF THE LEARNING REQUI.!NT .

OF EACH MOS. SO THAT WE CAN LIMIT TRAINING TO INDIVIDUAL-SOLDIER' - .

NEEDS. WE WILL CONDUCT BASELINE SKILLS PROJECTS IN EARLY FY81 FOR

TWO -SIGNAL MOS AND FOUR HELICOPTER REPAIR MOS WHICH WERE CHOOSEl FOR:-i'"

THEIR DENSITY, ATTRITION RATES AND THE DIVERSITY OF COMPETENCIES

U REQUIRED TO COMPLETE TRAINING. THESE DEVELOPMENTAL EFFORTS ARE

REPLICAS OF WHAT WILL BE DONE FOR OVER 100 OTHER MOS.

3-15
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THE LAST PROJECT IS EN4GLISH-AS-A-SECOND LANGUAGE. ENGLISH-AS-A-

SECOND LANGUAGE CURRENTLY AVAILABLE LACKS FOCUS 0:1 SOLDIER TRAINIG

AN~D JOB REQUIREMENTS. DEFENSE LANGUAGE INSTITUTE, ENGLISH LANGUAGE

CENTER HAS ALREADY BEGUN WORK ON THIS PROJECT.

:IT
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ENGLISH AS A SECOND

LANGUAGE SKILLS

THAT IS NEEDED TO BE AN
EFFECTIVE SOLDIER

IN THE US ARMY

, 1

THE CURRICULUM THEY DEVELOPE WILL OVERCOME THE LANGUAGE DEFICITS

AND CULTURAL SHOCK WHICH HAVE HAD A SIGNIFICANT NEGATIVE IMPACT ON

TRA INABILITY IN INITIAL ENTRY TRAINING AND PERFORMANCE ON THE JOB,
FUNCTIONAL ESL INCORPORATES SPECIFIC LANGUAGE REQUIRED IN MILITARY

TRAINING AND PREPARATION FOR THE CULTURAL TRANSITION TO AN ENGLISH-

SPEAKING .MILITARY ENVIRO34MENT.

I
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FOR JOB

... ,( WHA T'SNEE

OVERALL.THE PROJECT DEVELOPMENT IN EACH AREA REQUIRES:

(1) IDENTIFICATION OF SKILL REQUIREMENTS IN THE VARIOUS C PONITS

-(2).'-A LEARNING ANALYSIS TO DETERMINE THE BEST WAYS OF PROMOTING
~LARNING "

.(3) PASS/FAIL TESTS FOR IDENTIFYING SKILL COMPETENCIES

(4) SPECIFIC TRAINING MODULES TO PROVIDE JOB AND UNIT ASSIGNMENT
"RELATED BASIC SKILLS COMPETENCIES (INCLUDING SOLDIER GUIDES, TRAINER
GUIDES AND MAN4AGEMENT PLANS)
(5) TRAINER TRAINING PROGRAMS (IF NEEDED)

INDICATORS OF SUCCESS WILL INCLUDE REDUCED COURSE ATTRITION, FIELD

ATTRITION, LOST TIME AND IMPROVED JOB PERFORMANCE.
.- 18
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SLI Y NCOES

LEARNING -Z TNG
STRATEGIESi LDR

MIL LIFE CAREER NCO
COPING - SOLDIER CITIZEN

LITEMOS "l JOB PERFORMANCE

LEARNING TPA
STRATEGIESS) MOS ET

MIL LIFE TRAVELN

IG 
TRAVE

C I NOLDI ER

M I PERSONAL MGT FIRST ENLISTMENT
COPIG -'FAMILY ADJUSTMENT

mos] JOB TRAINING

LEARN ING IESTRATEGIES3 MOS IE

MIL LIFE) IIE-ODE
COPIN GJ iIE-ODE

WHNTHE PROGRAM IS FIELDED IT WILL PROVIDE A CONTINUUM? OF BSEP
INSTRUCTION TO MEET CAREER NEEDS. ENGLISH-AS-A-SECOND LANGUAGE
BECOME PART OF EACH OF THE AREAS AT ALL LEVELS.

3.19



TARGET

ENGLIH MIITAR

TH EE CRRCLAGUA PN ROETISO AGET ITOWLLNG

tN OERAION NDE THEAMIEC(XTININ6EDUA. 2SSSE AE)

INPERATED IORD AE B EAEAP LOC11A EDUCATIOEICS CURRERSLY

I * PLEIVENTATIONS'WIL.L OCCUR OVER THE NEXT FIVE YEARS.
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"3EVER ENOUGI

BUT IT'S ALL WE'RE

GO3NNA GET!"

VI'ICE LOMBARDI

A... -- .

THE ADVANTAGE OF THE FUNCTIONAL BSEP PROGRAM IS THAT WE WILL BE

ABLE TO PROVIDE JOB SPECIFIC TRAINING AND PRODUCE ANi IMPACT ON

ATTRITION. PERSONNEL ARE A VITAL ASSET TO THE ARMY; WE NEED ALL

THE QUALIFIED PERSONNEL WE CAN RETAIN.

3-21Q
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WORD CRITICALITY ANALYSIS

DA letter, IAA-E), 18 January 1980, subject: Implementation of Army
Continuing Education Policy and Reomendation Plan, tasked HD TRADOC to
develop functionally related BSEP curricula. One of the efforts in this
project is the development of MOS critical word lists for each of the Nos
to be part of the project.

A system has been developed to convert hard copy Soldier's Manuals to word
frequency lists and to cross-index those words, by page number, to the ori-
ginal text. The resultant baputer printouts, Word Frequency (Wr) and Word
Criticality (WC) reports, will be provided to prospective MD curriculum
and MO clustering contractors. The W'/IC requirement (Slide 2) is con-
tained in the directive TRAD0C Regulation 621-1 (Appendix A).

Scenario: Word Frequency/Word Criticality Analysis will be performed in
accordance with TRADOC guidelines (Slides 3 and 4) on all NOS preselected
for the BSEP project (Slide 5). Input for the IF report are Soldier
Manuals reduced to omputer tape (one set of inputs will be supplied by the
Kurzweil device at Redstone Arsenal, the other stored on school word pro-
cessor tapes). The iWF output report will consist of two sections: an
alphabetic listing of SM vocabulary, and a vocabulary listing ranked by
frequency of occurrence (Hi to Lo). This W report will be provided to the
respective NOS proponents for word criticality analysis. Proponent school
feedback will be a subset list (created by a jury of subject matter/job
experts) containing only those terms which are particularly critical tothe teaching/performance of the M6. This subset list will also be ranked
on a scale of importance (1-5). Finally, the critical word list will be
processed to produce a listing of terms cross-indexed by page nuber (s)
where they appear in the Soldier Manual.

In order to expedite this project, the total listing of M16 selected for
" ~W/WRA have been prioritized into five subgroups reflecting the order of

izportance for contractual submission as government furnished material
(Slide 6). M16 within categories have been sub-prioritized in order to
meet overall category suspense. Schools mnust meet the suspense dates for
word criticality analysis defined in the school tasking letter(s) in order
for the WFA project to be omleted on schedule. A tabulation of I/C
reports ompleted thus far (July) is contained at Slide 7. Project par-
ticipation in meting WM suspense dates has bum emaellent.
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WORD CRITICALITY ANALYSIS (WCA)

I BACKGROUND

I STATUS

I PROJECTION

I

(SLIDE 1)
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WCA: REQUIREMENT

I THE REQUIREMENT FOR MOS PROPONENT SCHOOLS TO
SELECT/WEIGHT MOS CRITICAL TERMS TO INSURE
ADEQUATE DEVELOPMENT OF BSEP CURRICULUM
MATERIALS,

I AUTHORITY: TRADOC REGULATION 621-1 (APPENDIX A)

(SLIDE 2)

4-3



CA: SNAPSHOT

I SM CONTENTS RECORDED ON MAGNETIC TAPE, (MMCS/AGO)

I SM WORDS LISTED A-Z AND COUNTED FOR FREQUENCY OF
OCCURRENCE. (DPFO)

I SM WORD FREQUENCY REPORT PROVIDED TO PROPONENT
SCHOOL (SME's/JE's) FOR MOS CRITICAL WORD
SELECTION AND ASSIGNMENT OF IMPORTANCE INDEX 1-5.
(TD[/SCHOOLS)

I FINAL WCA REPORT: CRITICAL WORDS LISTED A-Z
WITHIN 1-5 INDEX AND CROSS REFERENCED BY SM PAGE
NUMBERS. (DPFO)

I FINAL WCA REPORT PROVIDED TO BSEP CONTRACTORS FOR
BSEP CURRICULUM DEVELOPMENT. (TODI)

(SLIDE 3)
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WFA: SCHOOLS/MOS

SCHOOL L
I TRANS 57H, 618, 64C, 67G, 67N, 67', 67V, 67Y, 15

68B, 68D, 68F, 68G, 68H, 68J, 68M

2 SIG 05B, 05C, 26L, 260, 31J, 31M, 31N, 31V, 13

32D, 35KP 36C, 36K, 72E

3 ENG 12B, 12C, 51C, 51N, 51R, 52C, 520, 628, 11

62E° 62F, 62J

4 AHS 91B, 9IC, 91p, IE, 9IF, 9IP, 9IR, 91S, 10

42D, 76J

5 GM 43E, 43M, 57E, 76P, 76V, 76W, 76X, 76Y, 9

948

6 ADMIN 71D, 71L, 73C, 74B, 74F, 75B, 75C, 75D 8

7 FA 138, 13E, 13F, 15D,. 15E, 178, I7C, 82C 8

8 ADA 168, 161), 16E, 16H, 16P, 16R, 24C 7

9 ORD 41C, 44B, 44E, 458, 45K, 

10 ARM 19D, 19E, 19F, 3

11 INF liit, 1IC, 11H 3

12 MMCS 27E, 558, 55D 3

13 AVN 71P, 953H, 93J 3
14 INTEL (H) 17K, 965 2

15 INTEL (D) 05H, 98G 2

16 MP 95B, 95C 2

11 DI 710 1

18 CHAP 71fI
19 GIN.M 54E

(,SID, 5)I 4-6



.(SLIDE 6)

WFA: PRIORITIZED MOS

PRIORITY SL1 WK

. 11 ., 1_3 .,,5 19 0 , 30 JUN

16D, L3.

Z=1 76Y 9B 30 JUN

I t M_J., 94B 54E, 95B 29 AUG

75B, 11H, 628, 31N, 64C, 71L, 73C,
62E, 62F, 62J 74D, 75C, 75D, 95C

IV 51C, 51N, 51Rs 15E, 15E, 41C, 44B, I DEC
"= _2. . ._16B 45B, 71P, 82C, 2_L,

67N, h7V, 67Y 91E, 91R, 9IS, 17C

IPRIORITYAI1WFA SUSPENSE COMPLETED
2DATES WORD FREQUENCY REPORTS DUE AT TDI. TUTAL N = 56

, B.8,_DEMOS ffOS t

9%5,, 31M, 67N 30 JUN6. &V,6_N, 67Y

I BOTH WFA/WCA SUSPENSE COMPLETED.

4 NOTE: THESE MOS DUPLICATE DLI/CLUSTER MOS.

KEY:
I SINGLE UNDERLINE (-) = WORD FREQUENCY COMPLETED.

I DOUBLE UNDERLINE (-.) = WORD FREQUENCY AND WORD CRITICALITY

4-7(. OM~) P I' l F



C! ALL OTHER MOS

PR lOR 1TY mu S.

V 05H, 16E° 16H. 058, 13F 15D. 171. I DEC
24C, 27Eo '311, 17K. 26L. 260, 31,,
558. 55Do 5WE, 31V, 321, 35K. M3.s
618a 67G. .ZQ. 44Em 45Ks 5?H, 71Dt
68B 680. 68F. 710o 7Fo 76P, 76Vs
686, 68H, 68Jt 76X, aFf. sIP, 93,t
68M, 71M, Z.U. 93Js 968, 3L M.
98G D.1,

TOTAL N- 51

GRAND N - 107

4-8



Fi f

WFA: OVERVIEW/PROJECTION

TOTAL WFA WCA WCA

MOS (N) COMPLETED IN PROCESS COMPLETED

107 33 (31%) 17 16

PROJECTION

(BAL) 7q (BAL) 91'

VICA now "in process" (17) will be added in the near future for
a new balance for WCA Completed of 74 also.

(SLIDE 7)
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English-as-a-Second-Language skills -- The understanding of the
langiage and culture needed to be an effective soldier in the US Army. The
emphasis is on developing skills in reading and speaking the Bnglis
language and understanding the idioms peculiar to Army training and
service. Equal emphasis is placed on understanding the American culture
and acquiring the non-linguistic skills needed to be an effective American
soldier.

'I
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Military life co~ing skills -- Those competencies that enable the
soldier to adapt, adjust, or otherwise successfully deal with the demands
associated with Army life. These are developed in seven broad functional
areas: (1) knowledge of the military system; (2) coping with personal
problems; (3) coping with family problems; (4) health education; (S)
financial affairs; (6) dealing with others; and (7) civic responsibil-
ities. These skills are normally acquired from many sources and are
progcessively learned throughout military service. They are common to all
?OS Dut vary by grade.

6-1

LI9



~~4i

s6

~6-2



1 0l

V))

LaJ

-Jua-

LLJ C

LLJU I--.~c *l

0.C

-6-



MOS Baseline skills -- Those prerequisite competencies without which
a soldier cannot be efficiently trained or perform adequately on the job.
These are the reading, writing, arithmetic, and listening skills normally
acquired during elementary school. These fundamental skills are assumed to
be possessed by all enlistees at the time of enlistment--the initial entry
training programs are based on this presumption. For example, a soldier to
be trained as a Cavalry Scout (19D0) is assumed to be able to recognize
whole numbers; add or subtract 3-digit numbers; and know what angles are
and how to measure them. These baseline skills are required for the
soldier to learn (be taught) how to convert a grid azimuth to a magnetic
azimuth--an element of the critical task of land navigation. The NOS
baseline skills may vary by MOS and MOS skill level.

7-1



EXPLANATION OF CONTRACTUAL APPROACH: MOS BASELINE SKILLS

CONTRACT

1. Keystone of MOS Baseline Skills BSEP Curriculum Project.

2. MOS related:

a. MOS specific prerequisite competencies

b. MOS generic prerequisite competencies

3. 345: total enlisted number of MOS

246: entry level MOS

146: population greater than 200

100: candidate MOS (population, attrition, present BSEP

enrollment)

4. Prerequisite Competency Profile

*Job Dimension: Job related communications

Functional Area: Written

Capability Statement: Follow directions

Competency: Follow step-by-step procedures

Level of Specificity

Contractor Prepared

5. Soldiers Manual Basis

a. Current Soldiers Manual or most recent critical task list

b. Goal of BSEP

*(l) Completion of initial entry training.

(2) Completion of first tour

c. MOS Specific: So1dtez Manual tasks (hierarchy)

7-2



6. Initial Entry Training Course Survival Skills

Study skills, personal management

7. Clustering

a. Homogeneity versus Heterogeneity

b. Curriculum Development

c. Description of Cluster and Its Basis

8. Diagnostic Tests

a. MOS Cluster Unique

*b. Diagnostic Branching

c. BSEP I Test

d. BSEP II Test

e. Time Constraints

9. Curricula Model (Design)

a. BSEP I and II Modules

b. "Best" Configuration of Modules

c. Design Specifications

10. Integration of Analysis, Test Development and Design

7-3
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1. The following provides an overview of the contractual efforts required
to support pilot demonstrations within the BSEP effort.

2. Three separate contracts will be awarded for the design and development
of three MOS specific basic literacy training programs at two geographical
locations. The initial effort will be applied toward the development and
exercising of a sound analytical technique which will specify prerequisite
skills inherent in each MOS Training Program. These analytic techniques
could be modeled after those described in TRADOC Pam 351-4. Generic examples
of baseline skills include: locating information through a table of contents,
locating information not found in the table of contents through an index;
locating information required for task performance from appropriate tables,
graphs and charts in a technical manual, ability to read and follow direc-
tions necessary to complete job tasks, ability to complete required forms,
perform computational operations with a degree of accuracy appropriate to
job requirement exhibit required proficiency in vocabulary and written
structure of instructional and technical material in the selected mili-
tary occupational specialty.

3. Three spearate contracts for the design and development of military
occupational specialty specific functional literacy training programs, are
projected. These are:

(a) 05C10 Radio Teletypewriter Operator at Ft. Gordon

(b) 31M10 Multichannel Communications Equipment Operator at Ft. Gordon
and,

(c) 67 series (4 MOS) Helicopter Repair at Ft. Eustis and Ft. Rucker.
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Learning strategy skills -- Ways that help acquire, process, re-
trieve and apply information; learning how to learn. These are reading,
listening, and communication techniques that facilitate the learning
process. They permit the individual to develop into efficient independent
learners. They emphasize the ability to think logically and apply previous
learning from many sources. These skills are probably common to all MOS
but vary by MOS skill level and grade.

4A 9-1



-9-2



th

Is

L1i1(.

V.-P (K,
~y 144 ~uhf t Kol

9-3 (



9-4



SKILL PERFORMANCE AIDS FRONT END ANALYSIS

(SL 1) The Army's Skill Performance Aids Program grew out of the need to

improve the transfer of information from the engineer who designed

the system to the soldier in the field. This improvement is sought

through the integration of technical manuals and extension training

materials. The integration is achieved through a front-und analysis,

usually performed as part of a Logistics Support Analysis or LSA.

(SL 2) A Front-End Analysis is defined on this slide. Note that the

orientation of both the technical manual and training materials under

the SPAS program is on t3sks that the soldier has to perform on the

equipment and not on an equipment description which is what the

engineer usitlly provides. This does not mean that equipment prin-

ciples of operation are ignored but rather that tasks performance is

emphasized. Formal school training provides general principles

training and basic fundamentals such as electronic circuitry. SPAS

provides the soldier with specific procedures to implement the

knowledge.

(SL 3) We originally had a front-end analysis specification to prepare the

data base, however, it frequently generated data that was also being

produced under LSA. A new replacement document, in the form of a

guidance handbook, will be used in lieu of the specification to

direct the performance of a front-end analysis under the purview of

the LSA.
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HANDOUT #1) The new handbook entitled DARCOM Cuide to Skill Performance Aids

will be distributed by the beginning of 1980. It will be mandatory

foz all SPAS prgrams. The table of contents are shown in your hand-

book.

(SL 4) The remainder of this presentation will focus on a description of

need for generating and collecting data to insure that proper and

sufficient information is provided by the system developer to the

ultimate user of the system. The developer's information on how

the hardware is built, how it functions and how it fails must be

translated into user manuals that describe and illustrate how to

change parts, how to operate the equipment and how to troubleshoot

when it fails.

(SL 5) The first thing we need to accomplish is to define all of the tasks

that have to be covered by the manuals and then define (in global

terms) the skills required to perform the tasks (For example: Can

an electrician perform the task or will a highly trained digital

electronics technician be required?). Next we are required to make

explicit decisions on each task that has been identified as to the

level of detail and the format that are required for the target popula-

tion and the tasks that will require additional training. In order

to efficiently and effectively perform these operations we need a

common data base. How we generate this data base through analysis is

covered on the next slidde.
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(SL 6) We define the complete list of tasks by analyzing the hardware

through equipment and functional analyses. Skills can then be

determined by analyzing individual tasks.

(SL 7) During equipment analyses a top-down breakdown is preformed to

generate a complete list of systems, subsystems, assemblies, sub-

assemblies and finally parts. Every legitimate task that can be

performed on all of these items is identified at this time along

with the tools and test equipment required. Next a functional

(SL 8) analysis is preformed which divides the hardware according to

functions performed. This identifies operator and troubleshooting

tasks. Again tools and test equipment are identified. This limited

amount of information is generally sufficient to enable us to per-

(SL 9) form a crude task analysis which we identify tasks that appear to

be similar to tasks already being performed by a particular specialty

already in place in the Army. When the majority of tasks are

similar to those performed by a given specialty the MOS (Military

Occupational Specialty) is defined. This becomes the target population.

In other cases the tasks are sufficiently different so that a new

specialty must be created.

(SL 10) When the MOS has been idkentified a complete assessment must be made

in order to decide on the level of Atail and the format that must be

provided for each task. The Government must provide a comprehensive

description of the MOS target audience, usually in the form of

10-3
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prerequisite skills and aptitudes that the trained soldier will

bring with him to the field. This includes what tools he can use,

what safety procedures he knows and an index of his ability to read,

use wiring diagrams and understand general principles.

(SL 11) When the target audience assessment has been completed and the level

and format decisions have been made we must then begin to collect

the task detail data and further analyze it in order to determine if

the prerequisite skills of the target audience and the manuals will

enable the soldiers to adequately perform each task. We can guess

at the outset that some tasks will require additional training.

Examples of criteria to decide on which tasks require training are

shown here. Some tasks are inherently difficult because they in-

volve judgement, decisions, motor/eye coordination or accuracy over

a prolonged sequence. Others may require speed, such as emergency

procedures, and require proficiency without reference to the technical

manual. Still other require proficiency training particularly

emphasizing accuracy because failure to do so will result in severe

consequences such as irreparable damage to expensive or essential

equipment and/or injury or loss of life.

(SL 12) The ultimate data base that is required for each task in order to

provide necessary technical manual detail and to enable decisions

to be made on tasks for taining is shown on this slide. These task

details are usually found on a task analysis worksheet called a "D"

10-4
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iiput sheet for LSA or a "Fir7,Jinnary T;sk Defvelopcnt V'orlhet'

when a "D" sheet is not available. The forms that these data are

collected on is not iuportant - having all of the elements is

important. It is useful however to have these elerents conveniently

arranged so that the job of analyzing tasks for training is not too

cumbersome and also so that the technical manual writer can proceed

toward technical manial" developnent without omitting essential details.

(SL 13) Although a large data base is generated as part of the ILS, the ACOR

is basically interested in four resulting products. These are the

total task list which define the equipment and its operator/rmaintenance

requirements; the task details for each task; tasks identified for

training and the skills associated with these tasks. As indicated

earlier the form that these data are presented in does not matter

but it should be in a form that facilitates the review/analysis process.

Task details, for example, that are scattered throughout several

documents without at least being referenced on one central document

are virtually worthless since it would be too time consuming to seek

out the details for each task.

* Note that TRADOC must isisure that the critical LSA data elements are

procured to support a meaningful front-end analysis. Buying only

repair parts and special tools list, for example, viii not provide

adequate data to determine training require, enrs.

(1ANDOUT Pa) The mechanics of obtaining LSA data and the appropriate regulations

;re shown in this handout.
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TRADOC schools have experienced some difficulty in utilizing

LSA products to meet their front end analysis requirements as

dictated by the ISD model. The problem areas fall into three

general categories:

1) Understanding how to obtain needed data from the LSA

system.

2) Timely receipt of products to support training sub-

system development.

3) Information required which presently is not in a usable

format.

A meeting is being planned by the US Army Training Support Center

to address these problems. Representatives from your office are

invited to participate in this meeting to assist us in providing

sound solutions.
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DARCOM-C 700-4

CHAPTER 3

HOW TO USE THIS GUIDE TO DEVELOP CONTRACT REQUIREMENTS

3-1. Purpose and scopqe. This chapter provides information to enable the
user to apply the LSA/LSAR Tailoring Procedures Guide to an Army hardware ac-
quisition. This chapter presents the logic flow of the step-by-step instruc-
tions contained in chapters 5 and 6 of the guide; shows how the user identifies
particular LSA and LSAR requirements, and how these requirements are incorpo-
rated into an Army procurement.

3-2. Steato appIyLSALSAR tailorinq procedures. Figure 3-1 displays the
sequential steps in the proper use of this guide. The steps indicated in the
figure are described and referenced to appropriate sections of the guide in
table 3-1.

3-3. Use of statements of work. a. Appendix B contains contractural state-
ments of work to be used when obtaining LSA as part of an Army hardware pro-
curement. The statements of work are somewhat general in nature because of the
diverse nature of business of the various Army user commands. However, an
attempt has been made to structure these statements of work to the different
phases of an equipment's life-cycle, recognizing that the LSA requirements for
each life-cycle phase are different. The statements of work are intended to
provide a basic framework around which the guide user can build the specific
statement of work for his particular LSA procurement.

b. Since the specific requirements of any procurement cannot be totally
anticipated in advance, the statements of work in appendix B are written in
the form of top level requirements. It is intended that the LSA plan required
of the contractor address the more specific issues of WHO, WHAT, WHEN and HOW
the details of the LSA process will be accomplished. Additionally, it is
recognized that many major development programs involve weapon systems that
will be managed by more than one readiness command. For these cases, it is
essential that the identification of minimum logistic requirements and the
selection of support documentation and data elements be a coordinated effort
on the part of all involved parties. This coordination is essential to insure
the LSA/LSAR effort will satisfy each commands needs in accomplishing theirmissions and functions in support of the weapon system under development.

c. It is recognized that in some cases, contracts will be negotiated that
span more than one life-cycle phase. In those cases, the guide user must use
his own initiatives to combine the appropriate statements of work in appendix

10-27
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DARCOM-C 700-4.

IINITIATE LSAR DATA SELECTIONI
SWEET AND SELECT CHECKLIST

ILOGISTIC MINIMUM LSAR
I REQUIREMENT IDENTIFICATION I TAILORING

I SELECTION OF SUPPORTJ
DOCUMENTATION AND DATA ELEM.ENTS

SELECTION OF CONTRACT

INCLUSIONS AND LSAR FORM

LSAR
APPLICATION

I SELECTION AND COMPLETION j
OF CONTRACT DATA REQUIREMENTS

FIGURE 3-1

LSAR TAiLORING AND APPLICAT!ON STEPS
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TABLE 3-1 DAIICOM-C 700-4
STEPS TO APPLY LSAR TAILORING PROCEDURES

STEP DESCRIPTION GUIDE REFERENCE

a Initiate LSAR Data The Initial steps in completing the LSAR * Chapter S
Selection Sheet and Data Selection Sheet direct the user to a LSA Requirements
Select Appropriate unique checklist in Appendix 8 for the
Checklist In Appendix particular procurement and life cycle

phase involved..

b Logistic Minimum The selected checklist has a lelt-hand 0 Appendix 8
Requirement Identification column which contains the 9 traditional Tabs of Checklist and

Logistic Elements (Maintenance, Supply Statements of Work
Support. Etc.). For each logistic element.
the Data Item Descriptions (D1s) which
could apply to the particular procure-
ment are listed. The, User tentatively
selects the appropriate DIDs by continu-
Ing to follow detailed instructions.

c Selection of Support The content and use o1 the DIDs are de- a Chapter 4
Documentation and Data scribed. The user determines from his Logistic Support Analysis
Elements own knowledge if the data represented andby his tentative DID selection from stp b. Support Documentation

above are currently available. Reference
matrices are provided to assist the user
in making sure that his determination is
thorough. It the dato are available. the SChapter S
DID is not required. If the data are notSA Requirements
available, the tentative selection of the
DID for procurement is confirmed. For
each DID confirmed for procurement. *Appendix A
the user specifies LSA data elements for Document Ordering
inclusion in the LSAR data base. Information Catalog

d Selection of Contract The user selects the correct statement of e Chapter
Inclusions and LSAR work. The statement of work Indicates LSA Contract Requirements
Form requirements for Government furnished

information. Using definitions to assist
in determining applicability, the user
either deletes an indicated requirement. @ Appendix 8
or supplies the Government furnished Checklist and
inormation to be inserted into the select- Statements of Work'I ed statement of work. The user specifies
automated. manual. or hybrid LSAR if
choice is indicated In the statement of
work.

• Selection and Completion The user Incorporates completed LSAR * Chapter 6
Of Contract Data Data Selection Sheet. Into the selected LSA Contract RequirementsRequirements contract statement of work. Using the

,* Document Ordering Information sheets
* selected in step c. above, the user pre-

pares DO Form 1423. Contract Data Re- Appendix A
quirements List. for the documents to be Document Ordering
procured. The user completes all other Into-mation Catalog
portions of the LSAR statement of work
and irn,;ororates It and Ihe LSAR Con.
tract Data Requirement List Into the hard-

ware procurement request.[ 10-29



Scenario Analysis: A New Approach to
Validating Contingency Training

Lt Col J. L. Mitchell
USAF Occupational Analysis Program

USAF Occupational Measurement Center
Randolph AFB TX 78148

ABSTRACT

The USAF Occupational Analysis Program normally provides data from occupational
surveys on what tasks and jobs are performed by incumbents in an Air Force Specialty
(AFS). Such data are one major data source for Air Force Utilization and Training
Workshops where decisions are made on how airmen should be utilized and what their
standard training should be. Currently data are provided on percent of first enlist-
ment personnel performing tasks, equipment used or maintained, senior technician's
rating of relative difficulty of tasks (TD), and supervisor's recommended emphasis
on tasks in first enlistment training (TE). Recent innovations permit formatting of
occupational data, including TD and TE ratings, in the form of the Air Force Specialty
Training Standard (STS), a key specialty document which impacts all training (resident,
career development course, OJT) and testing in the specialty.

However, normal occupational data do not help in determining the content of
courses aimed at meeting new missions (not currently performed) or future contingency
operations. At the request of the Security Police Academy Commander, USAFOMC under-
took a special project to help validate an Air Base Ground Defense Tactics course,
a new course involving an anticipated security policy mission. A scenario approach
was used to specify a general limited war situation, and raters were asked to rate,
on a relative training emphasis scale, 187 items (tactics, knowledge., skills, and
equipment) which might be needed in such an emergency. Raters were 906 Security
Police Officers and NCOs, including flight commanders, major command staff, those
with combat experience, training personnel, and safeside-trained personnel. Agree-
ment among raters was very high; correlations of mean ratings for pairs of major
command representative groups ranged from .95 to .97. The correlation of officer
and enlisted samples was .97.

Data from this study (item TE rating and percent of raters recommending train-
ing) were used to evaluate the proposed ABGD course and were briefed to the Security
Police Academy Board of Regents in July 1979. The Board of Regents expressed
satisfaction that the course, as designed and validated with data, will meet the new
Air Force security police mission. Thus, for this project, the scenario analysis
approach using training emphasis ratings appears to be a valid methodology for vali-
dating contingency training requirements.
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JOB DATA DISPLAY

96C INTERROGATOR

DUTY: INTERVIEWING

PAUL H. NADAAS Ph.D
Education Specialist
ATFL-TD-J54 1/ 12-11



KEY TO ABBREVIATIONS

VP - Verb phrases

VP (inf) - Verb phrases with infinitive

NP - Noun phrases

TA - Time adverbs

SA - Spatial adverbs (locative)

AQ - Adverbs of quantity

12-12



DUT/TASKS I NT E RA CT 1 0N _ _ _ _ _ _

1. * Imerviewiag OLIM41b~sue

1. EtabishRaport1. so"* set identity 1. Maguistic
- Indiviul to Interaction

A. Greet iatervieuee im"iviol
b. Othm W*im - tto@I a.TV
b-Mk ntoum ethnic Gerans - male to ade*eet-f

remsfs. - Mle Is tousle eemieetieU,
IL Legal status a * mle tomale - evr the phoe

6. Carry em limited - Vefugees - ym to old b. L"gms skills
samll talk. . deserters - emi "s Yumaw

- poitical - age OP Converstionl
2. Conduct bosimes dissidents

12. Typoe of Sal.
A. Istabhish identity 3. Place of origin: =*1 -W

of interviews.. - lest Gonmay a. poyshwlegcal
- The Soviet Wn roes

b. Identify himself - last latropean - equlity '2. Cal intemecties
in his official countries - ntmalty
capacity. - qathr - we of "booy

4. Laapasgos/dialects -symapathy 3aPge
c. Ezplaia the nature spoken: ooaperation wme Of smtally

of interview. - Rest Germsn pemmeatiom syprepeiate
- Vol 1. Gorman directin e essm

d. Ask quetions om dialect - sspiciem
topics selected. . Other Get,..

dialects of b. social roles
e. Take notes of masters lirape . stalr~po to

answers. - standaud comma streager
ObbiotWAc) - official to

f. Ask for further - moasis Polish, private
details, esplama- a~d o them lusters . frimi to
tiome. clauifica- laopeme leames frimed, etc.
tines as seeded.

S.Scie-political
3. Terminate Interview backgran:

a. Thask for the a. Social Status
cooperation. - farm, workers

. -ntr worke*s
b. Set up new time, - mmers of

location for the intelligemcis
nleat interview - momers of forms.
(if applicable), social classes

c. lay good-bye. b. Political affilia-I
tion
- Cmist Party
- Cmmnist Youth

Orgaitatifo
- Trade twions

6. Level of education/

- from elementary to
-post dctoral

tinel training

7. Civilian occupations
- fatersn (agricultural

- factory workers!

- goremeat leeea
-professionals

-artists I1-4 i~d12-13



otig CO9SITIONS Dia-em fCRITERIA/STANDARDS

PnrfMaeL 1. xatablish Rapport

Spta arRet .Sz o teacs spected
1. Satil arangnts Si ~ erfogins: Interviewer will treet source,

a. Locationo a. Quasee asked mak Introdluctory remak and
-office is by imttisver carry on small talk SkIls using

brak-fro Wor language features ad "body

-Offic ina other pret - language" appropriate for the
locaionspbroew t 1-2soureta official pooltion/rank,locaion setma social status level of educan

b. Unusual circus- b. Answere given by tion, sez and age..
stsoces itetvis5 Criteria: I. Source will coarhend all

-from phrases to utterances of Interviewer
uoindiarse (bort wihout need for repetition.

2. Tmoral factors 2.Ioo lnug 2. Interviewer will use the appro-
2.ceim RnGe Priato language registers and

a.T eim o e- a eitr styles all times.

b.?m ofs -foba per- a.setite ) 3. Interviewear will not pause
-alfo urs of t -Iformal (oty longer than normal for his/her
-alhd so h fral ntrl speech habit while

b.Stle addressing and/or greeting the
b.Drain Styml loqi source and while making

c. s ur tion &Is*5lCllq introductory remarks or carry-

required -convetional in& on small talk.
(usually 2-3 -Aeliberatival 4. Interviewer will select the
hours &sleowe scophiticated appropriate functions/not ions
repeated as needed) . tclfeursin support of the topics dis-
-seqeral c. Specafeaturesl cussed, and the lam t~

-0p~ insmlry jagonl exponents appropriatefoth
teekl s milito-ary sagoetting and psyebo-socIal roles

1k0 ~u d required by the commoicative

3. Psychological -slang expressions tasks (functions/notios).
factors -dialects (only for2. Conduct Business

comprehension)
Atmophere apce

-friedly . Coplexty Prforinoce: Interviewer will obtain all data
-copraie of interest to Us agencis.

-strained strictiofl Citeria: 1. Source will comrehend all pro-
-ton"e -simple to high~ly prepared utterances pertaining

involved to the Identification of sources
-loose to highly explanation of the nature of
organised interview, questions on topic.

4. Speedof comae., without need for re-
. prod f iomn by phrasing or repetition.

-Prouctin by2. Interviewer will deliver all
source is natural pro-preparedt utterances with-
to the individual out Pause.
-Production by
interviewier is em 3. Interviewer will not pause
natural-to natural longer than 5 seconds in a 6

~. ~~ak~ "coed segmnt while delivering
-. Vote tak the spontaneous utterances.
utterances of 4. Source will comrehend 9 out of

the interviewee 10 unprepared (spontaneous)
-1mllob and/or Target utterances without neeid for
lama~ are Used repetition or rephrasing.

.Prior preparation
-seta of questions.
statemt@ may he
prepared.

-2-
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CONDITIONS CRITERIA/STANDARDS

Setting Daelone of
__ Perfeasnc 5. Intaviewer will comprebnd

a out of 10 utterances of
7. Use of reference source withot need for

saterls repetitiom or wrwhreing.
-ae of dictionary Length of utterance will not
and nape I exceed SO syllablee.
pe-teed.

6. Notee will contain all signif-
icant data In aneer to the
stanidard questions euch as
who does, what, where and
when, aft.?

3. Tertaate Interview

Rected
PerformCe: Zterviw wil e reeM thanks

and appreciation, set new time
and place for the continuation
of interview and make closing
remark while using language
featuree end 'body language"
appropriate for the source's
official poeitlon/rank, social
status, educational lavel, sex
and age.

Criterias I. Source will cnrehad all
utterancee of Interviear
without need for repetition.

2. Interviewer will use the appro-
prist. lmuage, registers and
styles all timns.

3. Interviewer will not pause
leger then noXma for his/her
natural speech habit while
temi ating the Interview.

4. Interviewer will select the
appropriate functione/notione
In support of the topics
discussed and the language
exponents appropriate for the
setting and psycho-social role.
required by the commmicative
tasks (functions/notion).

4

-3-
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CONTENT DOMAIN NOTES

General Topics Specific Topics .1. The hndbooks on each f0 areas shuld be
consulted for frther details on topics.

1. Establishes Rapport 1. Or4dr of Battle 2. Proper phrasing of questions is vital,
- living conditioms - weapons therefore, prior preparation is essential

in West Gerany * parts for each topical ames to be discussed.
- family + functions 3. Pormulatin unreheersed questions for
- health and well + aunition further probing is also a requirement. It
being + distribution is a more difficult task because the inter-

- life in goneral + size (caliber. etc.) viewr mast be able to coprehend the oral
- bobbies, pastimes - equipment input of the source.
- etc. + vehicles 4. The langge registers, styles used must

. radios fit the socio-educational level of the
2. Conduct Business +otrInterviewe. It is a delicate matter;

personal history • hermn therefore special attention should be given
sequipment to it during prior preparation, and also

Saddresses engineers, equipment, In trtning.• eetcd.e S. Answer sad sttemnts by the intervien+ t d armor are highly varied in style, dialects used

S ctions latil and levels of sophistication. They,
+ subordination + blo rcat therefore, constitute a real challenge.
Seducation cr- w For this reason, aurel comprehension
tificste , cspe should be stressed during training in the

diplomas, dores - training (up to high priority topical areo .
+ tiians regitmet) 6. Persoal docments are often hndwrtten.
+ research + types Training in reading handwritten notes Is

activities + thos essential.
party membership + field Knowledge of the econo-political systems,

+ work setting exercises, etc. including current list of important office
+ place of work Civil Defose . holders of East Germany (the Soviet Union,
+ product + equipment etc.) is essential. General knowledge of
* productivity training recent history, geography. the educational
+ value of plant. + moasystem, and other "area bckgroud" subject

work place + discipline matters are also Iportant.
• interrelationshil Warehouses

in his work plac d* morsie- amoc diup(location,
Smorale size, etc.)

- military backqrur - chemicals (gases)
" ranks biological aents
* experiences
" training 2. Military seedily
" supervisors - terraain feturS
" etc. # cities, rivers, etc.

- now constructions of
all types
+ siZe
* quality, etc.
+ roads
+ railroads,
+ new streets in cities
* industrial plants

- agriculture crops
+ yields, etc.

- peMe0 plants

,: 5.SOCio-=olitial Toics,
- Or88auzation or the

government
- the Commnist Party
- geo-political

considerations
- offices (ail., civ)
- office holders
- recent history
- current events
- living standards

+ wages and prics
+ availability of goods
+ money system

12-16



CONTENT DOMAIN NOTES

General Topics Specific Topics

3. Soci-clite Tcs

- kolkhos
-private sector

- etc

4, Scimene sam 1ecnolo"
- mc eat fc reaech

+ mespos systems

" biological/tedical

" psychological
wartae

" etc.

- tecloloSicAl data
* 6Iaerf+ production datao ifliUtly

o agriculture
o cmminiation

system
etc.

12-17



7i

COMMUNICATIVE TASKS Productive - hcepive

1. Perform official/social interaction Good morning, day, afternoon, See "Productive"
-Great formally/flfomlly a

RI, Blella

-Introduce yourself, others
I M, +Nip Sam "Prductive"
my ad" is 44RP

This i +W
Hle/she is +uip
They are 4W
Pleased to met you.
Nice to meet you.
what is your name?
Who are you?

-Open conversation - VP+ glad you cm. -My pleasure...
-VFSglad you've accepted our -1 as glad to be at
invitation. your service.

-1 hope I can be of help.

-Carry on email talk by -How are you today? -Tatmk you, I'm f ine.
inquiring about -Bow In your family? -Everybody I fime.

(wife, son*, daughtera, - +Vy 4 I s mick.

+health and well being etc.)
-Now do you feel today?
+Are you healthy? Tea, I m healthy.
4"Art you sick? Too, I a sick

I don't feel mell today.

+Living douditions -How do you like your
apartment? -M apiromest io
+Is it big enough? big smeugh
+Is it comfortable 4ot big asmog for
-Do you have problem? my faily
4vIth neighbors +It La cemfortable but sot
4with the landlord etc. big enmogh
-CW I help you in my way? -I have (no) problems

+Life in general -Nov do you like It hare? with uW landlord
+the people ftoig*fbrs
+the weather -Te, you could do me a

4+Bobbies, pastime -What do you do for favor:
relaxation? 4plam talk with the

+etc. +Do you play landlord.
tennis -1 need a new
golf 4tave
soccer +refrigeretor

o etc. 4carpet
-Do you watch TV? etc.
Wlhat are your favorite -please call my neighbor
program? and tell hbi that

+be plays the mueic too
40o you watch soccer $m? loud.
+Do you watch Americm
proSres? -I like It hre very much
-Do you play chas? 4people are

o41w good are you at it? .fftedly
.helpful

-I don't like It too
WAch.

+1 have m friends.
4,eople are ladiffereut.

-The weather i
+sice "

+too hot

-6-
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COOnUNZCAIV2 tanT

-It Tel" a let.
+tbe to uch sumahim
-1 pla

-1 owra a lot
-I watch TV very uach
-1 lIg the pot progrin
-1 Play chess evey day
+1 play Ches well.

2. Manage interview

-Identifying persons -Your une is 41 My un is 4W
+ID card No. -Your rank is 4W My ID No. is + AQ.

-Your official title Ny rank is + m
low my title is + up
-You are +NP ... (Nme) I'm 4W
-You are 4WNP...(trade, I's 4W (trase,
profesio, ocqipatio) profession atc.)

+locations -You are from + IA Ila fremt + LA
-You were born + SA I as bor at/lin + LA

+addresses -you lived il + IA I lived at/in. + S
-You lived in My address w + SA
+street
+4O + AQ

+tinm, duration -fr*iTA to 4L from 4TA to 4TA
-during +TA during 4A

(year, outh...)
-for #4A for +?A

(month, year)

-Explainiug -It is an intervew, not I understand
+the nature of interview interrogation

-You are under no obligation Yes, I waa told about
to say anything that, too.
+you are not obliged to +VP
-you uay volunteer Informtion. I would be more than glad

-Suggesting a course of to cooperate.
action
+procedures -1'l1 ask you same standard Please, go ahead. I will

questios first. anser them if I can.

-obtaining cooperation -Are you nw ceer about the
nature of the interview Yes, I a.
-Plesea n r the quewtian to O.K. It's fines with me.
the best of your ablity.
-next, I will have eras Plese, go ahead. I Will
detailed questioms on topics answer them If I can.
you are met faLlar with.
-The inforatiom you have an
san of the topis my be
very valuable to us. I certainly hope so.
-We vould appreate very uh

I your full cooeata Tn era welcam.
-'omindin8 -1 wish (want) to remind you Naturally, if I mthat uncertala about somothlat,

-7-
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I will tell you goD.
4onew r questions mly It you
are sure of your fats.

-You abould not OF 1T
-You most not 49FP 441
-Don, t +VP 441P

-Requesting cooperation -I request your You got it.
+4b1p I'll fully cooperate.
+cooperat ion

-z kmo you have valuable In-
fomation. Please
4help us
4cooperate with us -K . than glad to 49W

-Wold you 4P -aturaly, UP 4WP
-Could you +V
-Can I bav your cooperation?
-Would you be.s kind to

+tell as
+inforn mu

3. Seek factual Lnformtion. State factual intonuatiom.

-AsUkg questions on topics -interrogative senteacee
pertinent to source's +Yos/Ao "questiomn.
background. +fentences with question words

(who, when, what? etc.)
(see list of topic.)

4DeclaWtive aentanee with

question intonation.
4Question top
(You ore not afraLd, are you?)

-Asking for clarification -What do you man by that? -1 mean wat I said.
-What did you say? -IbAt I wanted to say
-Did you say (that) +V is + WP.
-Could you, plea", cletify -In other Words +1 4WP
thie point. -Yea, you are cornect.

-Yes, I said that
-Wrat va the anm agaSi? -Nmetly.
-What is the nm of that -1111 try to clarify It
town?
-Could you spell the for -The anma mntioned wesme. 44W

etc. -Yes, I'll spel them
for you

A as ..
I as ...

-asking for details -Could (would) you, plese -Certainly.
extend on that? -I would be g to 4V

-Definitely.

di- t 12-20



6OWINCATIVI TASKSditve= 
y

-Do you have sore detailed in- -*Me es ym imtee
forimation? it, I reegl 4".
-Wo has note detailed Im- -Me aeqNUWAme (friamd4)
forimation an tuga topic? of WINe Waest In thin

4. Expresa/inquIre aboutfed
Intellectual attitudes.

-egre..at -1 agree Sam as "?roductive"
That's right
Of couse
Certainly
I so along 4*?
I could not agpee mere.
I share your 4W
We are In basic agreement
It Is so
I can +VP (mI.)
Hie say +VP (if.)

-disagreemet -No.
-1 do't' agree
-1 don't think so.
-That's Incorrect.
-You are mistaken.

-certainty/uncertainty -You are wong.
-possibIlity/Imposeibility
-denial/confirmation
-belief /opinion

5. Express/inquire about
mtional attitudes.

-pleaaur*/displeasure

faction
-approval/disapproval
-difficulty/eas

NITE: The full catalogue
will contain all functions
pertinent to the job

U 12-21



Gnral NotioSS r'sma init"u r r
1. Temporal cocept

Spoitau of tims - -onalm
- day

- eveni
- -oo -m

- direct object

2. Present refence Simple prsem of
copula
*Im
+ l/shoeia etc.

3. Personal relations - nice to # VP
(social) - plaase to + VP

- personal prems
1, we, ae.

4. Possessive relations - possessive promouns
"my +NP
" your * NP tc.

S. Other deictic - demstrative psetwhpns
eluueets + This, those

4 That, those
- laterrogative poeams+ tub. tim

etc.
- Indepemdent relative

* Mat
- definite and idseftnite

articles
the, a(a)

6. Personal identifi-
cation

+ first nan - Peter. Paul, etc.
# last nane - Jams, Smith, etc.
+ initials - V. R.; I. etc.

- Mr. * NP(propse nmes - This is Mr. PaM Joms
- Mrs.+ NP(proper Re. - This is Mrs. Jea
- Ms * NP(proper am) - This is Mr. Rose Sin

Ta- Tes of address if - Sir, as,
so prper Ban is - Mmasirmmr
used. - Neame

- P lbiaei etc.
- Please spell yew some

-Letters of the - a, b, ca etc.
alpabet - Shat is the last letterl

- to call (to refer - They call hin Pete
to by -om of)

- to be called - Pete
-rank - I -- Cept Joeph lad
# Sergeant - Pe is Sut Jim Putler
* Officer etc.

. Lieutenant

.Captain
etc.
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TASKS FOR DEFENSIVE OPERATIONS

TASK # TASK TITLE

1. PLAN SECTOR DEFENSE
2. CONDUCT SECTOR DEFENSE
3. PLAN POSITION DEFENSE
4. CONDUCT POSITION DEFENSE
5. PLAN RIVER LINE DEFENSE
6. CONDUCT RIVER LINE DEFENSE
7. PLAN UNIT PERIMETER DEFENSE
8. CONDUCT UNIT PERIMETER DEFENSE
9. PLAN REVERSE SLOPE DEFENSE

10. CONDUCT REVERSE SLOPE DEFENSE
11. PLAN STRONG POINT DEFENSE
12. CONDUCT STRONG POINT DEFENSE
13. PLAN GROUND RECONNAISSANCE FOR DEFENSIVE OPERION
14. CONDUCT GROUND RECONNAISSANCE FOR DEFENSIVE OPERATION
15. CONDUCT MAP RECONNAISSANCE FOR DEFENSIVE OPERATION
16. PLAN UNIT DEFENSIVE FIRE PLAN
17. CONSOLIDATE/REORGANIZE UNIT FOLLOWING ENEY CONTACT
18. ASSIGN FIELDS OF FIRE FOR SUB-UNITS
19. ASSIGN TACTICAL POSITIONS TO SUB-UNITS
20. ASSIGN SECTORS OF RESPONSIBILITY FOR SUB-UNITS
21. ASSIGN ALTERNATE AND SUPPLEMENTARY UNIT POSITIONS
22. ESTABLISH PRIORITY OF WORK FOR DEFENSIVE POSITION
23. MODIFY DEFENSE BASED ON CHANGES IN TACTICAL SITUATIONS
24. DESIGNATE PRIMARY/ALTERNATE/SUPPLEMENTARY FIGHTING POSITIONS

FOR KEY WEAPONS/WEAPONS SYSTEMS
25. PLAN UNIT ORGANIC/ATTACHED DIRECT FIRES
26. DIRECT UNIT ORGANICATTACHED DIRECT FIRES
27. COORDINATE UNIT ORGANICATTACHED DIRECT FIRES
28. COORDINATE SUPPORTING INDIRECT FIRES
29. INSPECT CONSTRUCTION OF INDIVIDUAL/CREW SERVED FIGHTING

POSITIONS
30. PLAN CAMOUFLAGE/COVER/CONCEALMENT
31. CAMOUFLAGE POSITIONS/EQUIPMENT/SELF
32. SUPERVISE PERSONNEL CAMOUFLAGING POSITIONS/EQUIPMlENT/SELF
33. ENFORCE SOUND/LIGHT/LITTER DISCIPLINE
34. CONSTRUCT OBSTACLES
35. PREPARE UNIT OBSTACLE PLAN
36. EMPLOY OBSTACLES
37. PLAN FOR SITING OF FIELD FORTIFICATIONS
38. SITE FIELD FORTIFICATIONS
39. PLAN FOR INTEGRATION OF ATTACHED/ORGANIC ANTIARMOR WEAPONS

FIRES IN DEFENSIVE AND RETROGRADE OPERATION
40. EMPLOY INTEGRATED ATTACHED/ORGANIC ANTIAMM WEAPONS FIRES IN

DEFENSIVE AND RETROGRADE OPERATIONS
41. PLAN FOR EMPLOYMENT OF ELECTRONIC ANTI-INTRUSION DEVICES
42. EMPLOY ELECTRONIC ANTI-INTRUSION DEVICES
43. PL -AN FOR EMPLOYMINT OF FIELD PYROTECHNIC EARLY WARNING

DEVICES
44. EMPLOY FIELD PYROTECHNIC EARLY WARNING DEVICES
45. PLAN FOR EMPLOYMENT OF FIELD EXPEDIENT EARLY WARNING DEVICES
46. EM4PLOY FIELD EXPEDIENT EARLY WARNING DEVICES

12-23



STRUCTURAL ANALYSIS - 1st ABSTRACTION

RULE TITLE

A - PLAN DEFENSE FOR A SPECIFIC SITUATION
B - CONDUCT DEFENSE IN A SPECIFIC SITUATION
C - PREPARE FIRE PLAN
D - SANE
E - SANE
F - PLAN FOR TERRAIN REINFORCEMENT
G - PLAN FOR SECURITY OF DEFENSIVE POSITION
H - CONDUCT RECONNAISSANCE FOR PLANNING PURPOSES
I - SANE
J - IMPLEMENT FIRE PLAN
K - REINFORCE TERRAIN
L - EMPLOY EARLY WARNING DEVICES
M - CONCEAL DEFENSIVE POSITIONS
N - POSITION SUBORDINATE UNITS
0 - ORCHESTRATE ALL AVAILABLE FIRE POWER DURING OPFOR ATTACK
P - REACT TO CHANGING TACTICAL SITUATION

'2 t)
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TASKS GROUPED FOR STRUCTURAL ANALYSIS

TASK # TASK TITLE

3. PLARE CORIE DEFENSE3. PLAN PSITON DON EFNSE

. LN RIVERLINE DEFENSE
5. PLAN UT RIET H DEFENSE

43. PLAN FO EPOIMNT OEFELDPRTEHI ERYVANI

20. CONDUCT RESE O E DEFENSE

45. PLNC FREPOYETIO FIED E XEIN EAL RIGDVCS
14. CONDUCT GIRNDENISNERDFNSV PRTE
15. CONDUCT MRECONNAISSACE FORE ENIEORTOS

12. CONDUCT STRONG POINT ,,EFENSE
16. PREPARE DEFENSIVE FIRE PLAN

39. PREPARE FOR INTEGRATION OF ATTACHED/ORGANIC ANTIARMOR WEAPONSFIRES IN DEFENSE/RETROGRADE OPERATIONS I
25. PLAN UNIT ORGANIC/6AAHED DIRECT FIRES
13. PLAN GROUND RECONNAISSANCE FOR DEFENSIVE OPERATION 1
30. PLAN CAMOUIFLAGE/M CO/UNpCEN. RMI
35. PREPARE UNIT OBSTACLE PLAN
37, PLAN FOR SITING OF FIELD FORTIFICATIOS .1

41. PLAN FOR EPLOYMENT OF ELECTRONIC ANTI-INTRUSION DEVICES
43. PLAN FOR EMPLOYMENT OF FIELD PYROTECHNIC EARLY RNINDEVICES

45. PLAN FOR EPLOYMENT OF FIELD EXPEDIENT EARLY WARNING DEVICES
14. CONDUCT GROUND RECONNAISSANCE /Q I DETSSIEE ULF.AT
25. CONDUCT MAP RECONNAISSANCE FOR D EFENSIVE OPERATIONSTING
22 ESTABLISH PRIORITY OF WORK FOR DEF E e O40. EMPLOY INTEGRATED/ATTACHED/ORGANIC ANrIARNOR WEAPONS.FR I

DEFENSE ND RETROGRADE OPERATIONS
28. ASSIGN FIELDS OF FIRE FOR SUB-UNITS
34. CONSTRUCT OBSTACLES36. EMPLOY OBSTACLES-

38,. SITE FIELD FORTIFICATIONS42. E4PLOY ELECTRONIC ANTI-INTRUSION DEVICES '."

4U. EMPLOY FIELDRG A PYROTE HED FRLY WARNING 46. EMPLOY FIELD XE PYROTECHNIC EARLY WARNING EVICES

3. CAORUFLAGE POSITIONS/EQUIPMENT/SELF32. SUPERVISE PERSONNEL CAMOUFLAGING POSITIONS/EQUIP14ENT/SELF
29. INSPECT CONSTRUCTION OF INDIVIDUALICRE SERVED FIGHTING

~~POSITIONS'"
i 33. ENFORCE SOUND/LIGHT L.ITTER DIscIpIlj

19. ASSIGN TACTICAL POSITIONS TO STA-UNITTS20. ASSIGN SECTORS OF RESPONSIBILITY FOR SUB-UNITS
' 21. ASSIGN ALTERNATE AND SUPPLEMENTARY UNIT POSITIONS .M

24. DESIGNATE PRIMARY/ALTERNATE/SUPPLEMENTARY FIGHTING POSITIONS
FOR KEY g[AMS]WNAONS SYSTEM

W6. DIRECT UNIT ORGANICIATTACHED DIRECT FIRES ,
27, COORO)INATE TNT ORfGJT/ATTAHQD OIC FIRES I

' ~28. COORDINATE ,,PORTING INDIRECT FIRES .,
23. IMODIFY DEFENSE BASED ON CHANGES IN TACTICAL SITUATIONS I

• ~17. CONSOLIDATE/R FRAqTI Fil KTAG C T~fI
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RULE A PLAN DEFENSE FOR A SPECIFIC SITUATION

PRINCPLKS

I USE TERRAIN PROPERLY
1I PROVIDE FOR SECURITY

III INSURE MUTUAL SUPPORT
IV ORGANIZE FOR ALL-AROUND DEFENSE
V ORGANIZE DEFENSE IN DEPTH

VI ACHIEVE RESPONSIVENESS
VII MAKE 4AIMNU14 USE OF OFFENSIVE ACTION
VIII ATTAIN DISPERSION
IX USE TIME AVAILABLE
X INTEGRATE AND COORDINATE DEFENSIVE MEASURES

12-26
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RULE H CONDUCT RECONNAISSANCE FOR PLANNIN

PRINCIPLES

I STUDY THE MISSION
II PLAN USE OF TIME

III STUDY TERRAIN AND SITUATION
IV ORGANIZE THE PATROL
V SELECT MEN, WEAPONS, AND EQUIPMENT

VI ISSUE WARNING ORDER
VII COORDINATE
VIII MAP RECON
IX COMPLETE DETAILED PLANS
X ISSUE OPERATION ORDER

XI SUPERVISE, INSPECT, REHEARSE
XII EXECUTE THE MISSION
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STRUCTURAL ANALYSIS - 2nd ABSTRACTION

Q - PLAN/CONDUCT DEFENSE FOR A SPECIFIC SITUATION
R - PREPARE/PLAN FOR CONDUCTING A DEFENSIVE OPERATION
S - OCCUPY A DEFENSIVE POSITION
T - REACT TO OPFOR ATTACK
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TASKS GROUPED FOR STRUCTURAL ANALYSIS

TASK # TASK TITLE

1. PLAN SECTOR DEFENSE
3. PLAN POSITION DEFENSE
5. PLAN RIVERLINE DEFENSE
7. PLAN REVERSE SLOPE DEFENSE

11. PLAN STRONG POINT DEFENSE
2. CONDUCT SECTOR DEFENSE q
4. CONDUCT POSITION DEFENSE

6. CONDUCT RIVERLINE DEFENSE
8. CONDUCT PERIMETER DEFENSE
10. CONDUCT REVERSE SLOPE DEFENSE
12, CONDUCT STRONG EC ON EEN T
16. PREPARE DEFENSIVE FIRE PLAN
39. PREPARE FOR INTEGRATION OF ATTACHED/ORANIC ANTIAROR WEAPONS

FIRES IN DEFENSE/RETROGRADE OPERATIONS
25. PLAN UNIT ORGANICATTACHED DIRECT FIRES
13. PLAN GROUND RECONNAISSANCE FOR DEFENSIVE OPERATION
30. PLAN CAMOUFLAGE/COVER/CONCEALNENT35. PREPARE UNIT OBSTACLE PLAN D

37. PLAN FOR SITING OF FIELD FORTIFICATIONS P T
41. EMPLO EGEOYENT OF ELECTRONIC ANTI-INTRUSION DEVICES
43. PLAN FOR EMPLOYMENT OF FIELD PYROTECHNIC EARLY ARNING

E EDEVICES
45. PLAN FOR EMPLOYMENT OF FIELD EXPEDIENT EARLY WARNING DEVICES
14. CONDUCT GROUND RECONNAISSANCE FOR DEFENSIVE OPERATIONSis, CONDUrT M4AP RMNMATSSAN .F FOR rLCFFNO"VFf FRATTONiS

22. ESTABLISH PRIORITY OF WORK FOR DEFENSIVE POSITION
40. EMPLOY INTEGRATEDATTACHED/ORGANIC ANTIARMOR WEAPONS FIRE IN

DEFENSE AND RETROGRADE OPERATIONS
18. ASSIGN FIELDS OF FIRE FOR SUB-UNITS
34. CONSTRUCT OBSTACLES

36. EMPLOY OBSTACLES
38. SITE FIELD FORTIFICATIONS
42. EMPLOY ELECTRONIC ANTI-INTRUSION DEVICES
44. EMPLOY FIELD PYROTECHNIC EARLY ARNING DEVICES46. EMPLOY FIELD EXPEDIENT PYROTECHNIC EARLY WARNING DEVICES

~31. CAMOUFLAGE POSITIONS/EQUIPMENT/SELF .
32. SUPERVISE PERSONNEL CAMOUFLAGING POSITIONS/EQUIPMlENT/SELF

29. INSPECT CONSTRUCTION OF INDIVIDUAL/CREW SERVED FIGTING, POSITIONS
33. ENFORCE SOUND/LIGHT/LITTER DISCIPLINE

19. ASSIGN TACTICAL POSITIONS TO SUB-UNITS
20. ASSIGN SECTORS OF RESPONSIBILITY FOR SUB-UNITS
21. ASSIGN ALTERNATE AND SUPPLEMENTARY UNIT POSITIONS24. DESIGNATE PRIIMARY/ALTERNATE/SUPPLEMENTARY FIGHTING POSITIONS

FOR KEY WE PONSHAPONS SYSTEMS •
, 26. DIRECT UNIT ORGANIC/ATrACHED DIRECT FIRES -

27. COORDINATE UNIT ORGANIC/ATTACHEO DIRECT FIRES
28. COORDINATE SUIPPORTING INDIRECT FIRES 1
23. MODIFY DEFENSErBASED ON CHANGES IN TACTICAL SITUATIONS
17. CONSOLIDATE /REORGANI ZING FOLLOWING ENEMY CONTACT
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RULE S OCCUPY A DEFENSIVE POSITION

PRINCIPLES

I POSITION SUBUNITS
II ESTABLISH SECURITY (OUTPOSTS AND PATROLS)

III POSITION CREW SERVED WEAPONS
IV CLEAR FIELDS OF FIRE
V PROVIDE WIRE COMMUNICATIONS

VI EMPLACE OBSTACLES AND MINES
VII SELECT ALTERNATE AND SUPPLEMENTARY POSITIONS

VIII IMPROVE PRIMARY POSITIONS
IX PREPARE ALTERNATE AND SUPPLEMENTARY POSITIONS
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STRUCTURAL ANALYSIS - 3rd ABSTRACTION

U - PLAN/CONDUCT A DEFENSIVE OPERATION

* 12-31
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TASKS GROUPED FOR STRUCTURAL ANALYSIS

TASK # TASK TITLE

1. PLAN SECTOR DEFENSE
3. PLAN POSITION DEFENSE
5. PLAN RIVERLINE DEFENSE
7. PLAN REVERSE SLOPE DEFENSE

11. PLAN STRONG POINT DEFENSE
2. CONDUCT SECTOR DEFENSE
4. CONDUCT POSITION DEFENSE
6. CONDUCT RIVERLINE DEFENSE
8. CONDUCT PERIMETER DEFENSE
10. CONDUCT REVERSE SLOPE DEFENSE
12. CONDUCT STRONG POINT DEFENSE
16. PREPARE DEFENSIVE FIRE PLAN
39. PREPARE FOR INTEGRATION OF ATTACHED/ORGANIC ANTIARMOR WEAPONS

FIRES IN DEFENSE/RETROGRADE OPERATIONS
25. PLAN UNIT ORGANIC/ATTACHED DIRECT FIRES
13. PLAN GROUND RECONNAISSANCE FOR DEFENSIVE OPERATION
30. PLAN CAMOUFLAGE/COVER/CONCEALMENT
35. PREPARE UNIT OBSTACLE PLAN
37. PLAN FOR SITING OF FIELD FORTIFICATIONS
41. PLAN FOR EMPLOYMENT OF ELECTRONIC ANTI-INTRUSION DEVICES
43. PLAN FOR EMPLOYMENT OF FIELD PYROTECHNIC EARLY WARNING

DEVICES
45. PLAN FOR EMPLOYMENT OF FIELD EXPEDIENT EARLY WARNING DEVICES
14. CONDUCT GROUND RECONNAISSANCE FOR DEFENSIVE OPERATIONS
15. CONDUCT MAP RECONNAISSANCE FOR DEFENSIVE OPERATIONS
22. ESTABLISH PRIORITY OF WORK FOR DEFENSIVE POSITION 'l
40. EMPLOY INTEGRATED/ATTACHED/ORGANIC ANTIARMOR WEAPONS FIRE IN

DEFENSE AND RETROGRADE OPERATIONS
18. ASSIGN FIELDS OF FIRE FOR SUB-UNITS
34. CONSTRUCT OBSTACLES
36. EMPLOY OBSTACLES
38. SITE FIELD FORTIFICATIONS
42. EMPLOY ELECTRONIC ANTI-INTRUSION DEVICES
44. EMPLOY FIELD PYROTECHNIC EARLY WARNING DEVICES
46. EMPLOY FIELD EXPEDIENT PYROTECHNIC EARLY WARNING DEVICES
31. CAMOUFLAGE POSITIONS/EQUIPMENT/SELF
32. SUPERVISE PERSONNEL CAMOUFLAGING POSITIONS/EQUIPMENT/SELF
29. INSPECT CONSTRUCTION OF INDIVIDUAL/CREW SERVED FIGHTING
33. POSITIONS
33. ENFORCE SOUND/LIGHT/LITTER DISCIPLINE',19. ASSIGN TACTICAL POSITIONS TO SUB-UNITS

20. ASSIGN SECTORS OF RESPONSIBILITY FOR SUB-UNITS
21. ASSIGN ALTERNATE AND SUPPLEMENTARY UNIT POSITIONS
24. DESIGNATE PRIMARY/ALTERNATE/SUPPLEMENTARY FIGHTING POSITIONS

FOR KEY WEAPONS/WEAPONS SYSTEMS
26. DIRECT UNIT ORGANIC/ATTACHED DIRECT FIRES
27. COORDINATE UNIT ORGANIC/ATTACHED DIRECT FIRES
28. COORDINATE SUPPORTING INDIRECT FIRES
23. MODIFY DEFENSE BASED ON CHANGES IN TACTICAL SITUATIONS
17. CONSOLIDATE/REORGANIZING FOLLOWING ENEMY CONTACT
,t , 12-32
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EXAMPLE 1-1*

Captain Jones, Company of Company C, 1/222 Inf, at Fort Swampy,
is walking through C Company's barracks after duty hours and just
prior to going home for the day, in order to make sure all the fire
lights are working. Just before he enters the 3d platoon building,
he meets First Sergeant Smith, who is also ready to go home. First
Sergeant Smith decides to keep Captain Jones company and they proceed
through the 3d platoon building. Near the end of the hall, Captain
Jones smells what he believes to be the odor of burning marijuana
coming from the room of Specialist Harris. The door to Specialist
Harris' room is closed but some smoke is seeping out under the door.

Three weeks before, Captain Jones had attended a CID class on
marijuana. During the class, the agent in charge burned some marn-
juant to allow the students to observe its distinctive odor. The
agent also burned some other substances to allow a comparison to be
made between those substances and marijuana. Captain Jones has also
identified the odor of burning marijuana correctly on two other
occasions.

Captain Jones is aware that possession or use of marijuana by a
soldier is a violation of Army regulations. Captain Jones is also
aware, thanks to his CID class, that if the smoke of burning marijuana
is smelled, it is probably being used at that time and place. He is
also aware that when one or more individuals are in a room smoking
marijuana, it is probable that in addition to the "Joints" actually
being smoked, there will be an additional supply in the room, unless
the evidence (i.e., an epty or partially full "baggie" is in the open)
indicates otherwise. He knows that if there is no evidence that all
the marijuana is in plain view, it is probably hidden somewhere in the
room. Having been in Specialist Harris' room previously for inspections,
etc., Captain Jones knows that in addition to his wall locker and bed,
Specialist Harris has a desk, bookshelf and stereo set in the room.

Captain Jones believes that, based on all of the above facts,
marijuana, an illegal substance, will be found in Specialist Harris'
room, both in the form of a joint or joints being smoked and a separate
supply either in plain view or hidden in one of Specialist Harris'
pieces of furniture.

Captain Jones authorizes First Sergeant Smith to make a search of
Specialist Harris' room for marijuana. He tells the First Sergeant to
search the persons of any individuals in the room and unless the supply
of marijuana is in plain view, to search the furniture in the room.

12-34



After issuing the authorization, Captain Jones leaves the barracks

to continue his fire light inspection and await the results of the
search.

* Does not take into account changes in law after 5 MJR.

1 I
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EXAMLE 1-2*

Captain Jones, Comander of C Company, 1/222 Inf, Fort Swampy,
is walking through C Company's parking lot on his way to lunch at the
battalion mess. While passing a small station wagon type vehicle,
Captain Jones observes, what appears to be, the handle of a pistol
sticking out from under a pile of clothes in the rear of the vehicle.
Captain Jones is aware that it is a violation of a punitive post
regulation to store or carry firearms in a POV.

Just after seeing the pistol, Jones spots LT Taylor, his XO,
returning from lunch and calls him over to the car, which is locked.

Based on the above facts, Captain Jones believes that the owner
of the car, which is registezed to an E4 on post, is violating a puni-
tive post regulation and that evidence of the violation, the pistol,
is in the car.

Captain Jones authorizes LT Taylor to put a guard on the vehicle
to find out who is the owner of the car and to search the rear of the
vehicle for the pistol. Captain Jones then leaves the scene to eat
lunch and await the results of the search.

* Does not take into account changes in law after 5 MJR.
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EXAMPLE 1-3*

Captain Jones, Commander of C Company, 1/222 Inf, Fort Swampy,
has gone on a week's leave to visit his parents. LT Taylor, his XO,
is the acting commander of C Company until Jones' return. During the
past month, a series of robberies has plagued Fort Swampy. According
to a CID bulletin LT Taylor received through distribution, the robber
was a white male, about 5'10", 150 pounds, and wore a red knit ski
mask to disguise himself and in four out of the five robberies had
on a distinctive purple plaid shirt. The robber also used a large
hunting knife to intimidate his victims. Last night, there was
another robbery and the criminal fit the general description set forth
in the CID bulletin.

While walking through the 2d platoon barracks building, looking
for the platoon leader, LT Cowen, LT Taylor passes PFC Hart's room.
The door is open and as LT Taylor passes and glances in, he sees PFC
Hart spot him and then hurriedly Jam what appears to be a red knit cap
and purple plaid shirt into his laundry bag at the foot of his bed.
PFC Hart appears to be embarrassed and nervous.

LT Taylor is about 5'l1" in height and weighs about 165 pounds.
He knows that PFC Hart is slightly shorter than he is and that he
weighs somewhat less. Hart Is also a caucasian. Taylor knows Hart
does not have a car nor living quarters off-post. LT Taylor sees
LT Cowen coming down the haie. and inform him of what he has seen.
LT Taylor then orders Hart to stand at sass.

Based on the actions of Hart and the information available to
Taylor, LT Taylor believes that it is probable the red knit cap and
purple plaid shirt he saw are the items used in the robberies.

LT Taylor authorizes LT Cowen to search the laundry bag for the
red cap and purple plaid shirt used in the robberies. Taylor then
leaves the scene and goes back to the orderly room to await the
results of the search.

* Does not take into account changes in law after 5 NJR.
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EKAhPLE 1-4*

LT Cowen, C Company, 1/222 Inf, is the Battalion Staff Duty Offi-
cer (SDO) for 1/222 Inf at Fort Swampy. Fort Swampy Regulation 27-3
provides that SDO's may authorize searches based on probable ause
within the area over which they have responsibility. The battalion
SOP requires the SDO to make periodic rounds of the battalion area to
make sure all is running smoothly. These tours are to take place at
least once every hour. After four hours of uneventful duty, LT Cowen
begins his fifth tour of the battalion area. As he rounds the corner
of A company's lt platoon barracks he sees two men in civilian clothes
in a shadowy area of the Company Street. As LT Coven steps into a circle
of light cast by a street lamp, one of the man sees him and yells for
help. The other man turns, and spotting LT Cowen, drops what he was
holding (which turns out to be a survival knife) and runs past Coven
into the lot platoon building. As he runs by, LT Cowen notices that he
has a ski mask over his face and is wearing a denim jacket, a red plaid
shirt, and dark Jeans. LT Coven follows him and observes him entering
the last room on the left side of the west wing of the building's second
floor. It did not appear, to the lieutenant, that the man knew he was
followed. Downstairs, LT Cowen talks to the other man who is a private
from B Company. He tells the lieutenant that the man with the mask had
robbed him. Because of the mask and the fact that the robber did not
seen to be in his company, he did not recognize him. The private thinks
he was a caucasian of about sedium build, which was also the impression
LT Coven had. He took $20.00 from the private. LT Coven sends the
victim for the Staff Duty NCO. Re uses the CQ phone to call the NP's
while keeping a watch on the front door, the only exit. When the MP's
arrive, LT Cowen gives their NCOIC all the available information and
authorizes a search of the room on the second floor the man was seen
entering as he is convinced that the robber is probably still there.

LT Cowen tells them to look for a white man of medium build and
clothes matching the items LT Cowen saw. Re also tells them to look
for an empty sheath for a survival knife.

LT Coven then finishes his duty tour and retires to the Battalion
Headquarters to await the results of the search.

* Does not take into account changes in law after 5 MJR.
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EXANFLE 2-1*

Captain Jones, Coummander of C Company, 1/222 nf, at Fort Swampy,
is sitting in his office after duty hours when First Sergeant Smith
walks in and asks permission to search PV2 Hall's room in the 2d platoon
barracks. Captain Jones asks him why he wants to search and the First
Sergeant provides the following information to the Comander.

The First Sergeant was walking through the company's barracks
prior to going home to make sure all was in order before he left.
Outside of the 2d platoon building, he met LT Horn, the 2d Platoon's
platoon leader. They walked through the barracks together and as they
went by PV2 Hall's room on the second floor, First Sergeant Smith
smelled the odor of marijuana coming from the room. The door to the
room was shut.

First Sergeant Smith states, in answer to further questions by
the CO, that approximately one month ago he had attended a CID mari-
juana recognition class where a CID agent burned marijuana and other
substances to provide recognition and comparison of the illegal sub-
stances. He also states that three times previously, he has correctly
recognized the smell of marijuana. LT Horn is waiting outside Hall's
door for the authorization.

Captain Jones is aware that possession or use of marijuana by a
soldier is a violation of Army regulations. Captain Jones is also
aware, thanks to prior experience, that if the smoke of burning mari-
juana is smelled it is probably being used at that time and place.
He is also aware that where one or more individuals are in a room
smoking marijuana, it is probable that in addition to the "Joints"
actually being smoked, there will be an additional supply in the room,
unless the evidence (i.e., an empty or partially full "baggle" in the
open) indicates otherwise. He knows that if there is no evidence that
all the marijuana is in plain view, it is probably hidden somewhere in
the room. Having been in the room previously for inspections, etc.,
Captain Jones knows that in addition to his wall locker and bed, PV2
Hall has a desk, bookshelf and radio in the room.

First Sergeant Smith has been in C Company for one and a half
years, having arrived shortly after Captain Jones. Captain Jones
knows him as a conscientious, intelligent and honest soldier. He is
one of the best NCO's Captain Jones has known and, as far as Captain
Jones knows, has never lied to him or anyone else.

*Captain Jones believes that, based on all of the above facts,
marijuana, an illegal substance, will be found in PV2 Hall's room,
both in the form of a joint or joints being smoked and a separate
supply either in plain view or hidden in one of PV2 Hall's pieces
of furniture or elsewhere in his room.
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Captain Jones authorizes First Sergeant Smith to make a search
of PV2 Hall's room for marijuana. He tells the First Sergeant to
search the persons of any individuals in the room and unless the
supply of marijuana is in plain viev, to search the rest of the room.

After issuing the authorization, First Sergeant Smith returns
to the barracks to search and Captain Jones awaits the results of
the Pearch.

* Does not take into account changes in law after 5 MJR.
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EXAMPLE 2-2*

iLT Holmes, a newly arrived officer on Fort Swampy, is assigned
to D Battery, 2/607th FA. A week after his arrival, his company
commander goes TDY leaving LT Holmes, his XO, as acting CO. The
afternoon after the CO leaves, LT Holmes is sitting in his orderly
room office checking the battery SOP. Hearing a knock on his door,
he looks up and sees a captain standing in the doorway. Inviting
the captain in, he introduces himself and learns that the captain is
Captain Jones, CO of C Company, 1/222 Inf.

Captain Jones explains that he was on his way to the Division
Headquarters and was passing through D Battery's parking lot when he
glanced into the back of a small station wagon type POV and saw what
appeared to be the handle of a pistol sticking out from under a red
and green gym bag. Captain Jones further describes the license plate
number, make and year of the car and also the post registration sticker
number, which indicates that it belongs to an EN on post. He tells LT
Holmes that carrying or storing a firearm in a POV is a violation of
Fort Swampy Reg 190-5, a punitive regulation. Captain Jones then
leaves to make his appointment.

LT Holmes calls in 1S0 Davis and, after finding out that FS Reg
190-5 does indeed make carrying or storing firearms in a POV illegal,
tells him to find out who owns the car in question. When he finds out
that the owner of the car is in D Battery, he authorizes the 18 to
search the car for the pistol.

Based on Captain Jones' statements to him, LT Holmes believes
that an item connected with criminal activity (the pistol) is located
within the vehicle.

Captain Jones appeared to be a truthful man, and there was no
indication that Captain Jones would have any reason to falsify what
he had observed, particularly since what he said could be easily
verified.

After authorizing the search, LT Holmes goes back to work and
awaits the results of the search.

* Does not take into account changes in law after 5 MA'3.
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EXAMPLE 2-3*

LT Coven, C Company, 1/222 Inf, in the Battalion Staff Duty Offi-
cer (SDO) for 1/222 Inf at Fort Swampy. Fort Swampy Regulation 27-3
provides that SDO's may authorize searches based on probable cause
within the area over which they have responsibility. The battalion SOP
requires the SDO or SDNCO to make periodic rounds of the battalion area
to make sure all is running smoothly. These tours are to take place at
least once every hour. After four hours of uneventful duty, SSG Issham
begins his fifth tour of the battalion area. As he rounds the corner
of A Company's 1st Platoon Barracks he sees two men in civilian clothes
in a shadowy area of the Company Street. As the SDNCO steps into a
circle of light cast by a street lamp, one of the man sees him and yells
for help. The other man turns, and spotting SSG Issham, drops what he
was holding (which turns out to be a survival knife) and runs past
Issham into the 1st platoon building. As he runs by, SSG Issham
notices that he has a ski mask over his face and is wearing a denim
Jacket, a red plaid shirt and dark jeans. SSG Issham warily follows
the masked man and sees him enter the last room on the left side of
the west wing of the second floor of the building. He does not think
the man saw him.

Downstairs, SSG Issham talks to the other man who is a private
from B Company. He tells the SDNCO that the man with the mask had
robbed him. Because of the mask and the fact that the robber did not
seem to be in his company, he did not recognize him. The private
thinks he was a caucasian of about medium build, which was also the
impression SSG Issham had. He took $20.00 from the private. SSG
Issham sends the victim for the Staff Duty Officer and enters the
building. He uses the CQ phone to call the MP's while keeping a watch
on the front door, the only exit. LT Coven arrives a moment after the
SDNCO hangs up the phone and SSG Issham tells him what happened and
what he saw.

When the MP's arrive, LT Cowen gives their NCOIC all the available
information and authorizes a search of the room SSG Issham pinpointed,
as he is convinced that the robber is trapped in the building.

LT Cowen tells them to look for a white man of medium build and
clothes matching the items SSG Issham saw. He also tells them to look
for an empty sheath for a survival knife.

LT Cowen then finishes his duty tour and retires to the Battalion
Headquarters to await the results of the search.

* Does not take into account changes in law after 5 MJR.
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EXAMPLE 2-4*

Captain Jones, Commander of C Company, 1/222 Inf, Fort Swampy,
is working in his orderly room one evening when PVT Alton knocks on
his door and asks to speak to him. Captain Jones asks him in and
PVT Alton tells him that he was in Spec 4 Harrell's room a half an
hour ago to hear Harrell's new tape deck. He recognized the receiver
as one stolen from PFC Toby's room in the D Company Barracks a week
ago. Captain Jones knows of the theft and asks Alton how he knows
the receiver is the same one stolen. Alton states that Toby is a
friend of his even though Toby is assigned to D Company and Alton
was with Toby when he bought it. Toby bought it on sale because
there was a scratch on the side of the cabinet and the receiver in
Harrell's room not only is the same brand and model but also has a
scratch in the same place as Toby's. It was on a desk in the room.
Upon being asked, Alton states that he was in Harrell's room for
about a half an hour. He had previously considered himself a friend
of Harrell's which is why it took so long to decide to tell Captain
Jones, but he decided he didn't want to be friends with a thief.
Captain Jones thanks him and calls the MP's after he leaves.

Captain Jones decides to authorize the MP's to search Spec
Harrell's room for the tape deck receiver. He knows that PVT Alton is
a good soldier and had been recommended for PFC by his squad leader.
PVT Alton also impressed Captain Jones during the interview as a good
citizen who decides to do his duty though it is unpleasant. He knows
of no reason why PVT Alton would lie to get Spec Harrell in trouble.
He believes that PVT Alton saw the receiver with a scratch on it and
that it is reasonable that Harrell would play it publicly as it was
taken from a different company. It is not usual for people in differen
companies to be close friends, so the chance of discovery would seem
remote.

The MP's arrive and Captain Jones directs them to Spec Harrell's
room and orders SSG Issham, who is also working late, to accompany
them. He then returns to work and awaits the results of the search.

* Does not take into account changes in law after 5 M JR.
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EXAMPLE 2-5*

Captain Jones, Commander of C Company, 1/222 Inf, Fort Swampy,
has gone on a week's leave to visit his parents. LT Taylor, his XO,
is the acting commander of C Company until Jones' return.

During the past month, a series of robberies has plagued Fort
Swampy. According to a CID bulletin LT Taylor received through dis-
tribution, the robber was a white male, about 5'10", 150 pounds, and
wore a red knit ski mask to disguise himself and in four out of the
five robberies had on a distinctive purple plaid shirt. The robber
also used a large hunting knife to intimidate his victims. Last night,
there was another robbery and the criminal fit the general description
set forth in the CID bulletin.

Two days before Captain Jones is due back, LT Cowen comes into
LT Taylor's office and asks him for permission to search PFC Hart's
room. Hart is a member of LT Cowen's 2d platoon and lives in the
barracks. LT Taylor asks Cowen for more information and why he wants
to search Hart's room. In response, Cowen explains that he was walking
through the barracks making sure the place was neat just prior to the
morning work formation. SSG Nash, the platoon sergeant, was with him.
As they passed Hart's room, Coven noticed the door open and glanced in.
As he did so he saw PFC Hart holding what appeared to be a red knit cap
and purple plaid shirt. Hart looked up and upon spotting LT Cowen
looking at him, hurriedly shoved the items into his laundry bag at the
foot of his bed. PFC Hart then got red in the face and proceeded to
act in a nervous and uncomfortable manner. LT Cowen ordered him out
of the room, ordered him to be at ease, and left him in SSG Nash's
guard.

LT Cowen describes Hart as a white male about 145 pounds and
5' 9" in height.

LT Taylor has known LT Cowen for nine months, ever since Taylor
arrived in the unit. He considers Cowen a good, conscientous officer
and as far as he knows, has no reason to make up anything in order to
get PFC Hart in trouble.

LT Taylor believes that, based on the actions of Hart as reported
by Cowen and the information available to him through official channels,
it is likely that the items LT Cowen saw are the things used in the
recent robberies and that PFC Hart is the culprit.

LT Taylor authorizes LT Cowen to search the laundry bag for the
red cap and purple shirt. Taylor then leaves the scene and goes back
to the orderly room to await the results of the search.

* Does not take into account changes in law after 5 MJR.
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EXAMPLE 3-l*

Captain Jones, Commander of C Company, 1/222 Inf, Fort Swampy, is
sitting in his office after duty hours when First Sergeant Smith walks
in and asks permission to search PV2 Hall's room in the 2d platoon
barracks. Captain Jones asks him why he wants to search, and the First
Sergeant provides the following information to the Commander.

The First Sergeant was walking through the company area prior to
going home to make sure that all was in order before he left. Outside
of the 2d platoon building he met SFC Nash, the 2d Platoon's platoon
sergeant. Sergeant Nash told him that as he was coming through the
barracks making a last rinute inspection prior to going home he walked
by PV2 Hall's room on the second floor. The door to Private Hall's
room was closed, and as he Fent by he smelled the odor of marijuana
coming from the room. SFC Nash also told First Sergeant Smith that
only one month ago he had attended a CID marijuana recognition class
where a CID agent had burned marijuana and other substances to provide
recognition and comparison of illegal substances. He also stated that
three times previously he had correctly recognized the smell of mari-
juana. First Sergeant Smith tells Captain Jones that SFC Nash is
waiting outside Hall's room for the authorization to search.

Captain Jones knows First Sergeant Smith is a competent, reliable
and trustworthy NCO, however, although he has been in the company for a
substantial period of time Captain Jones does not know too much about
SFC Nash. SFC Nash is a recent transfer to C Company from D Company in
the same Battalion, so Captain Jones asks First Sergeant Smith about
SFC Nash's reputation for being a good soldier and telling the truth.
In response First Sergeant Smith states that while he has only been
Sergeant Nash's supervisor for the last month, his reputation in D
Company was a good one. He was known as a conscientious and hard work-
ing NCO and had good rapport with both his superiors and the people in
his unit. First Sergeant Smith knows of no reason why SFC Nash would
try and get PV2 Hall in trouble.

Captain Jones is aware that possession or use of marijuana by a
soldier is a violation of Army regulations. Captain Jones is also
aware that if the smoke of burning marijuana is smelled it is probably
being used at that time and place. He is also aware that where one or
more individuals are in a room smoking marijuana it is probable that
in addition to the "Joints" actually being smoked there will be an
additional supply in the room unless the evidence (i.e., an empty or
partially full "baggie" in the open) indicates otherwise. He knows
that if there is no evidence that all the marijuana is in plain view
it is probably hidden somewhere in the room. Having been in PV2 Hall's
room previously for inspections, etc., Captain Jones know that in addi-
tion to hie wall locker and bed Private Hall has a desk, a bookshelf,
and a radio in the room.
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Based on the information provided by First Sergeant Smith con-
cerning SFC Nash, Captain Jones believes that what Sergeant Smith
has told him is true, and therefore that based on all of the above
facts marijuana, an illegal substance, will be found in PV2 Hall's
room both in the form of a "Joint" or "Joints" being smoked, and a
separate supply either in plain view or hidden in one of PV2 Hall's
pieces of furniture or elsewhere in his room.

Captain Jones authorizes First Sergeant Smith to make a search
of PV2 Hall's room for marijuana. He tells the First Sergeant to
search the persons of any individuals in the room, and unless a supply
of marijuana is in plain view, to search the furniture, clothes and
the rest of the room for the substance. After issuing the authoriza-
tion, First Sergeant Smith returns to the barracks to conduct the
search and Captain Jones returns to work and awaits the results of
the search.

* Does not take into account changes in the law after 5 HJR.
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EXAMPLE 3-2*

ILT Holmes, a newly arrived officer on Fort Swampy, is assigned
to D Battery, 2/607 FA. A week after his arrival his company commander
goes TDY, leaving LT Holmes, his XO, as acting CO. The afternoon after
the CO leaves, LT Holmes is sitting in his orderly room checking the
battery SOP. Hearing a knock on his door he looks up and sees First
Sergeant Welch standing in the doorway. Inviting the First Sergeant
in, he asks him what the problem is, and the First Sergeant informs
him that he wishes permission to search the car of Spec 4 Williams,
a member of D Battery.

In response to LT Holmes' question, the First Sergeant explains
that he was on his way to the battalion mess hall when a captain,
Captain Jones, Commander of C Company, 1/222 Inf on Fort Swampy,
stopped him and stated that he (Captain Jones) was on his way to the
division headquarters and was passing through D Battery's parking lot
when he glanced into the back of a small station wagon type POV and
saw what appeared to be the handle of a pistol sticking out from under
a red and green gym bag. Captain Jones further described the license
plate number, make and year of the car and also the post registration
sticker number which indicated that it belonged to an EM on post. The
First Sergeant further states that he recognized the owner of the car
from the description, and that it was Spec 4 Williams, a member of the
4th platoon. As carrying or storing a firearm in a POV is a violation
of Fort Swampy Reg 190-5, a punitive regulation, the First Sergeant
wants permission to search the car for the pistol and to confiscate it.
The First Sergeant also tells LT Holmes that he left SFC Boyd near the
car to make sure Spec 4 Williams did not drive it away before the search
was made. He states that Sergeant Boyd indicated to him that he could
see the handle of the pistol also. LT Holmes checks the company copy
of Fort Swampy Reg 190-5 and finds out that it does indeed ake carrying
or storing firearms in a POV illegal.

Based on the First Sergeant's information, LT Holmes believes that
an item connected with criminal activity (the pistol) is located within
Spec Williams' vehicle. The First Sergeant, LT Holmes knows, is a good
NCO and to the best of his knowledge has no reason to falsify any infor-
mation. Although LT Holmes does not know Captain Jones, the information
that Captain Jones gave the First Sergeant was independently verified by
SFC Boyd. Therefore, LT Holmes orders the First Sergeant to find Spec
Williams, bring him down to his car and have him open it, and then the
First Sergeant is to search the car for the pistol. After authorizing
the search, LT Holmes goes back to work and awaits the results of his
orders.

* Does not take into account changes in the law after 5 MJR.
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EXAPIPLE 3-3*

LT Coven, C Company, 1/222 Inf, is the Battalion Staff Duty Offi-
cer (SDO) for 1/222 Inf at Fort Swampy. Fort Swampy Regulation 27-3
provides that SDO' may authorize searches based on probable cause
within the area over which they have responsibility. The battalion
SOP requires the SDO or SDECO to make periodic rounds of the battalion
area to make sure all is running smoothly. These tours are to take
place at least once every hour. After four hours of uneventful duty,
SSG Issham, the SDNCO, begins his fifth tour of the battalion area.
As he rounds the corner of A Company's let platoon barracks, he sees
a man run out of the barracks toward SSG Issham. As soon as the man
realizes that SSG Issham is the SDNCO, he tells SSG Issham that he
has been robbed and that the person who did it ran into a room in
A Company's 1st platoon barracks. The room was the last one on the
left side of the west wing, second floor. The victim doesn't think
that the criminal realized he was followed. In response to Sergeant
Issham's questions, the man states that he was walking through A
Company's area to get back to his own barracks when an individual about
5'10", medium build, and a caucasian stopped him, threatened him with
what looked like a survival knife, and took $20.00 from him. He tells
the SDNCO that the face of the man was covered with a ski mast, there-
fore, he did not recognize him. He further stated that the men was
wearing a denim jacket, a red plaid shirt, and dark jeans. The man
ran into the building and the victim followed him warily.

SSG Issham sends the victim for the Staff Duty Officer and enters
the building. He uses the CQ phone to call the HIs while keeping a
watch on the front door, the only exit. LT Coven arrives a moment
after the SDNCO hangs up the phone and SSG Issham tells him what
happened and what the victim of the crime told his.

LT Coven knows SSG Isshan and knows he is a competent, responsible
and reliable NCO. However, neither he nor SSG Issham knows the victim,
as he is from a company in another battalion. However, LT Coven having

,* had a briefing by the Post Staff Judge Advocate's Office realizes that
the statements of the victim of an offense can be considered truthful
for the purpose of establishing probable cause to search. Based on all
the information provided him, LT Coven believes that the crimnal and
evidence of his crime are located in the room described by the victim.
When the MP's arrive, LT Coven authorizes them to search that room and
tells them to look for a white an of medium build and clothes matching

5the items described by SSG Issham. LT Coven then finishes his duty tour
and retires to the battalion headquarters to await the results of the
search.

* Does not take into account changes in the law after 5 NIL
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EXAMPLE 3-4*

Captain Jones, Comander of C Company, 1/222 Inf, Fort Swampy,
is working in his orderly room one night when First Sergeant Smith
knocks on his door and asks to speak to him. Captain Jones asks him
in and First Sergeant Smith comes in and sits down and proceeds to
tell Captain Jones that while he was on his way to his automobile to
go home, Private Alton, a member of C Company, came up to him and told
him that he knew that somebody in the company had a stolen tape deck.
He asked Private Alton how he knew this and Private Alton responded
with the following information.

Alton told him that he was in Spec 4 Harrell's room a half hour
before for the purpose of hearing Harrell's new tape deck. He recog-
nized the receiver as one stolen from PFC Toby's room in the D Company
barracks a week ago. First Sergeant Smith knew of the theft and asked
Alton how he knew the receiver was the same one stolen. Alton stated
that Toby was a friend of his, even though Toby was assigned to D Company,
and that Alton was with him when he bought it. Toby bought it on sale
because there was a scratch on the side of the cabinet and the receiver
in Harrell's room was not only the same brand and model but also had a
scratch in the same place as Toby's. It was on a desk in the room.
Upon being asked, Alton stated that he was in Harrell's room for about
half an hour. He had previously considered himself a friend of Harrell's
which is why it took so long to decide to tell First Sergeant Smith, but
he decided he didn't want to be friends with a thief. Private Alton
also said that Harrell and two of his friends were still in Harrell's
room listening to the music. First Sergeant Smith thanked him and came
right over to see Captain Jones. In response to Captain Jones' ques-
tions about Alton, First Sergeant Smith responds that as far as he
knows Alton is a good soldier. He has not had any problems with him
in the six months that Alton has been in the unit. He has always made
all formations on time. His supervisorrs say that he does good work
and his platoon sergeant has recommended him for promotion to PFC.
First Sergeant Smith also indicates that he has observed Private Alton
hanging around with Specialist Harrell during off-duty hours and that
it appeared that they were fairly good friends. Captain Jones decides
to call the MP's and authorize them to search Specialist Harrell's
room for the tape deck receiver. He believes that Private Alton is a
good soldier and that he was merely acting as a concerned citizen when
he reported the facts to the First Sergeant. He knows that First
Sergeant Smith is a competent, conscientious and reliable NCO. He
believes it is reasonable that Harrell would play the receiver publicly
even though it was stolen. It was taken from a different company and
it is not usual for people in different companies to be close friends,
so the chance of discovery would seem remote.
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When the 1M's arrive Captain Jone" directs them to Specialist
Harrell's room and orders the First Sergeant to accompany them. He
then returns to work and awaits the results of the search.

* Does not take into account changes in the law after 5 KJ.
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EXAMPLE 3-5*

Captain Jones, Commander of C Company, 1/222 Inf, Fort Swampy,
has gone on a week's leave to visit his parents. LT Taylor, his XO,
is the acting Commander of C Company until Jones returns.

During the past month a series of robberies has plagued Fort
Swampy. According to a CID bulletin LT Taylor received through dis-
tribution the robber was a white male about 5'10", 150 pounds, and
wore a red knit ski mask to disguise himself, and in four out of the
five robberies had on a distinctive purple plaid shirt. The robber
also used a large hunting knife to intimidate his victims. Last night
there was another robbery and the criminal fit the general description
set forth in the CID bulletin.

Two days before Captain Jones was due back, LT Taylor hears a
knock on his door, opens it and finds two individuals who identify
themselves as CID agents Laurel and Hardy. LT Taylor asks them into
the office whereupon they inform LT Taylor that they have reason to
believe that PFC Hart, a member of the 2d platoon of C Company, is
the Fort Swampy robber and that evidence proving that is to be found
in his room. LT Taylor asks them what leads them to believe this,
and they provide LT Taylor with the following information. Approxi-
mately ten minutes ago they received a call from an informant who is
a member of C Company. The informant stated that he had just come
from PFC Hart's room where he saw the purple plaid shirt which fits
the description of the shirt worn by the robber in PFC Hart's wall
locker. In addition, says CID agent Hardy, the informant stated that
he saw a red ski mask under the bed in PFC Hart's room. He asked PFC
Hart what he was doing with a ski mask as it was too warm at Fort
Swampy to ski, and PFC Hart got red in the face, grabbed the ski mask
and stuffed it in his laundry bag at the foot of his bed. LT Taylor
asks the agents who the informant is, so he can get some idea of
whether or not the individual is reliable. However, the agents indi-
cate that they would rather not disclose his identity to LT Taylor so

. that he will be available for other undercover jobs. They do tell LT
Taylor, however, that five times previously this informant has provided
them with information which has proved to be accurate and that they are
quite confident that this incident will prove to be the same. Three of
the incidents were drug "busts," one of which took place in C Company,
and LT Taylor knows about it. The other two instances were theft
offenses. In those instances the informant provided information which
led to the recovery of most of the property. LT Taylor is aware that
PFC Hart is a white male about 5'9" and 145 pounds. He believes that
the informant is telling the truth and that the evidence of the robbery
is likely to be found in PFC Hart's room. He further believes that if

* the shirt and mask are found in the room that there is a good chance that
the knife used to intimidate the victim of the robberies will be found
there also. Altilou-h he does not know the CID agents personally, he is
satisfied from their identification cards that they do work with the
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Criminal Investigation Division and is aware that information coming
from law enforcement officials can be presumed reliable. He knows,
too, that if a search is to be accomplished it must be done quickly
as Hart is liable to dispose of the cap and any other evidence if he
is given enough time. LT Taylor authorizes the CID agents to search
PFC Hart's laundry bag and see if the red mask is there. He also
authorizes then to search the wall locker for the purple shirt. If
either of the two Item are present, he authorizes then to continue
the search further to look for the knife that was used in the offenses.
The CID agents then quickly leave his office and go to Hart's room to
conduct the search while LT Taylor remains in the orderly room to
await the results of the search.

* Does not take into account changes in law after 5 NJR.
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LISTING OF ALL STANDARDS* FOR USE WITH TASK
ENTITLED ISSUE AUTHORIZATIOM FOR SEARCH

BASED ON PROBABLE CAUSE

(Different standards will be used depending upon the condition under
which the search is to take place. The standards to be used with
each particular condition are set forth In a separate inclosure.)

STANDARDS:* 1. The authorizing official acts as a neutral and
detached magistrate (he or she cannot Lave an investi-
gatorial or prosecutorial interest in the matter prior
to making the decision to authorize a search).

2. The authorizing official must have observed facts
sufficient to lead a reasonable person to believe that
items connected with criminal activity are, more likely
than not, in the place or on the person to be searched
at the time of the search.

3. The authorizing official must be presented with facts
sufficient to lead a reasonable person to believe that
items connected with criminal activity are, more likely
than not, in the place to be searched at the time of the
search.

4. The authorizing official must personally be convinced
by the facts presented to him or her that the items
connected to criminal activity are, more l1kely than not,
in the place to be searched at the time of the search.

5. The authorizing official must be presented with
facts which show how the witness came by the information.

6. The authorizing official must be presented with and
to take into account facts which show that the witness
is credible.

7. The authorizing official must be aware of facts
which show that each informant (the individual relaying
the information) is credible.

8. The authorizing official must be aware of facts
which show how each informant came by the information.

9. The authorizing official must not take part in the
search.

10. An authorized search based on probable cause is
the preferred method of gaining access to private areas
for the purpose of looking for items connected with
criminal activity.
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11. The authorization must limit the search to the
specific items connected to criminal activity which
the facts presented to the authorizing official
reasonably show are present.

12. The authorization msot limit the search to those
specific areas where the specific items being sought
are reasonably to be found.

13. The authorizing official must be a military judge,
comander, or other person with the authority to
authorize a search of the area to be searched.

* Does not take into account changes in law after 5 MJR.

12-54V 'J
'~1



RULE A - FACTS OBSERVED BY
AUTHORIZING OFFICIAL

TASK: Issue authorization for search based on probable cause.

CONDITION: Authorization for search issued when authorizing official
directly observes facts upon which probable cause is
based.

STANDARDS:* 1. The authorizing official acts as a neutral and
detached magistrate. (He or she cannot have an investi-
gatorial or prosecutorial interest in the matter prior to
making the decision to authorize a search.)

2. The authorizing official must have observed facts
sufficient to lead a reasonable person to believe that
items connected with criminal activity are, more likely
than not, in the place or on the person to be searched
at the time of the search.

4. The authorizing official must personally be convinced
_--by the facts observed that items connected with criminal

- f activity are, more likely than not, in the place to be
searched.

9. The authorizing official ust not take part in the
search.

10. An authorized search based on probable cause is the
preferred method of gaining access to private areas for-
the purpose of looking for items connected to criminal
activity.

11. The authorization must limit the search to the
specific items connected to criminal activity which the
facts presented to the authorizing official reasonabl
show-are present.

12. The authorization must limlt-Me search to those
specific areas where the specific items sought are
reasonably to be found.

13. The authorizing official must be a military judge,
commander, or other person with the authority to
authorize a search of the area to be searched. -

*Does not take into account change aw after 5 M.
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RULE B - FACTS REPORTED TO
AUTHORIZING OFFICIAL

TASK: Issue authorization for search based on probable cause.

CGNDITION: Authorization for search issued when the facts which
support it are reported to the authorizing official by
the person who witnessed or observed them.

STANDAR,,:* 1. The authorizing official acts as a neutral and
detached magistrate (he or she cannot have an investi-
gatorial or prosecutorial interest in the matter prior
to mking the decision to authorize a search).

3. The authorizing official must be presented with fact
sufficient to lead a reasonable person to believe that
items connected with criminal activity are, more likely
than not, in the place to be searched at the time of the
search.

4. The authorizng official must personally be convinced
by the facr&esented to him or her that items connected
to cr : a activity are, more likely than not, in the

ce to be searched, at the time of the sarch.

5. The authorizing official must be made aware of how
the witness came by the information.

6. The authorizing official must be aware of and take
into account facts which show that the witness is
credible.

9. The authorizing official must not take part in the
search.

10. An authorized search warrant based on probable cause
is the preferred method of gaining access to private
areas for the purpose of looking for items connected
with criminal activity.

11. e rzation must limit the search to the
sep i c items connected to criminal activity which
the facts presented to the authorizing official -
reasonably show are present.

12. The authorization must limit the search to those
specific areas where the specific items being sought
are reasonably to be found.

13. The authorizing official must be a military judge,
comander or other person with the authority to
authorize a search of the area to be searched.

* Does not take into account changs in law after 5 M4R.
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RULE C - FACTS REPORTED TO AUTHORIZING
OFFICIAL BY INTERMEDIARY

TASK: Issue authorization for search based on probable cause.

CONDITION: Authorization (or warrant) for search issued when the
facts which support the authorization are reported to
the authorizing official by a person other than the
person who witnessed or observed them (hearsay).

STANDARDS:* 1. Authorizing official acts as a neutral and detached
magistrate (he or she cannot have an investigatorial or
prosecutorial interest in the matter prior to making the
decision to authorize a search).

3. The authorizing official must be presented with facts
sufficient to lead a reasonable person to believe that
items connected with criminal activity are, more likely
than not, in the place to be searched at the time of the
search.

4. The authorizing official must personally be convinced
by the facts presented to him or her that the items
connected to criminal activity are more likely than not
in the place to be searched at the tim of the search.

5. The authorizing official must be presented with
facts which show how the witness came by the information.

6. The authorizing official must be presented with and
to take into account facts which show that the. witness
is credible.

7. The authorizing official must be aware of facts
which show that each informant (the individual relaying
the information) is credible.

8. The authorizing official must be aware of facts
which show how each informant came by the information.

9. The authorizing official must not take part in the
search.

10. An authorized search based on probable cause is
the preferred method of gaining access to private areas
for the purpose of looking for items connected with
criminal activity.

11. The authorization must limit the search to the
specific items connected to criminal activity which
the facts presented to the authorizing official
reasonably show are present.
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12. The authorization must Jlimit the search to those
specific areas where the specific items being aQught
are reasonably to be found.

13. The authorizing official must be a military judge,
commander, or other person with the authority to
authorize a search of the area to be searched.

* Does not take into account changes in law after 5 NJR.
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